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XFTIRE

About This Report

RTHIRE

About the Report

BHEEE
Reporting Period
L2018 FFE (2018 F4 B 1H—20194F 3 A 31 H) ~A*, BREESBLHULNEEE,

The Report covers from April 1, 2018 to March 31, 2019, and also includes additional information beyond the stated
reporting period.

Eia=pULTS
Reporting Boundary
HEZRAMFERRERATRTEFAR (FR “REEN )o

Sennics Co., Ltd. and its subsidiaries (Please refer to “Company Profile” for details).

REMIE

Compilation Principles

FIRESZ(XRTFHRREUVBITHSRENESENL) . 2IKAFELRINEZAS (GSSB) &R (GRI
AR A RIREIE)  (GRI Standards) « REM SRR (PEGUHEFEIREREITER) (CASS
3.0) #1GB/T 360012015 (HEFERERTIER) K5,

The Report is prepared in accordance with Guidelines to the State-owned Enterprises Directly under the Central
Government on Fulfilling Corporate Social Responsibilities, GRI Sustainability Reporting Standards (GRI Standards)
issued by Global Sustainability Standards Board, Guidelines on Corporate Social Responsibility Reporting for Chinese

Enterprises (CASS-CSR 3.0) issued by Chinese Academy of Social Sciences, and GB/T 360071-2015: Guidance on
Social Responsibility Reporting.

SEXR

Data Source
EIREFIEENE SNSIERETRRAUEREERARANE A XEREXEAITEHIE. IRETFIEEN
BERETREMIA

All information and data disclosed in the Report come from official documents and statistical reports of Sennics Co.,
Ltd. All information disclosed in the Report has been confirmed by the Company.

RETRS

References in the Report

FIREFMERR “PERCERABRAT” A “PUER” , ¥ “hUERR (1ZR) RHERAR #FA “H
HER , BERAEREBRABERA BIT “RREE” H “RFE" , BFRE “WREZRLKF
BERBRAR “REZRNIERAE “RUZRUFEREBRAR EnBZRAUERRERAT" “U
REBUTERAT HAER “LUARRE “GRER” “RERR “G=BER & “UFRES ,
In the Report, “Sinochem Group” is abbreviated as “Sinochem”, “Sinochem International Corporation” as “Sinochem
International”, Sennics Co., Ltd. as “We”, “Sennics” or “the Company”, and its subsidiaries “Sennics Co., Ltd. Shandong”,
“Sennics Co., Ltd. Ta’an”, “Sennics Co., Ltd. Anhui”, “Sennics Co., Ltd. Lianyungang” and “Shandong Huahong

Chemical Co., Ltd.” as “Sennics Shandong”, “Sennics Tai'an”, “Sennics Anhui”, “Sennics Lianyungang” and “Shandong
Huahong” respectively.

RS AR

Reporting Cycle

FIRENFERS, L—RIREXMEE) 2018 F9 B,

The sustainability report is released annually. The most recent sustainability report was released in September 2018.

7 &5 IREX
Accessibility of the Report

IR LENRIARFNEE Fhk A B IERI%R, &R &M http://www.sennics.com/develop4.html FREX
BFRIRE; MRREARMIRE XS ARESE ERLERRSEN, ERIXEBFHHE CSR@sennics.
com, ZENEE 86-21-31769966/9988,

The Report is available in both paper and electronic versions. For the electronic version, please visit http://www.sennics.

com/develop4.html. For the paper version or if you have any further inquiries or suggestions of the Report, please contact
us at CSR@sennics.com or 86-21-31769966/9988.
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AIFEARNUIITIEXRER, SELZH. SRR
KR, A KESIRMEREEL TIT L BEIR™ 2D
o FEY, WIITAthr] AFEBIARRIFZMNItME P, B3
AR SR R, ERWFLL “SIAREWARINFIITILAYER
BRE" Ak, U “HALKREWHRNTHEFRR
®E ARR, BOTRANARNEENRREM, &/
ERFM, 2N EEEDRRFER R,

2018 F, ERUAFHEPUER BEEL" ZOMNMED
MPUER “RUEE” BSHRTN5I0T, 2EBHER
TETE, FEEIEES. Ha. MREEMNE, 5197
WRTHiS A R, FlNEAT “BFEEL, SIFEoz” syl
B, IERERARMEIFEAN AR OBIREF, FFEm
AERSIFIRAN, TiE “—a=Fh0omis” BRTa, #
MABERN. EENMEIR; FHl]—LUEZMIEB HSE 1F
NRBLORESET], F4E5eE HSE I, X0 TR
RBERE, KARBBHEF, slTTLEERE; 3]
BhTaEefElE ek RE, ULRNS MRS
BNRNEKEFESEHNSHENH, BEFHNHES

Rk FRRIRE S R E L ER R, SSMEIFER; Tk
17 “UARE" 9IRS, MAFTREWEIH LRI IBE)
71, ARTHRHEMKTE, RRS5HERIR, KAAOFRE
KRABEIE, FRUEXQmER, [CREEHE.

RERF, ZRUFRBEUCIMBENEEARFELE,
B HEER ERNASHE, EFZMNEBXLHRE
MR FERBIBESHMA, EB—FRASHNLE
Z B!

ERUFREBRABDESRK MIE

AELD

BEERHE

Message from the Chairman

EFRKEF

Message from the Chairman

Sustainable development is crucial to the chemical industry. The
chemical industry is confronted with severe challenges brought
about by global concerns such as climate change, scarcity
of strategic resources and population growth. Meanwhile, the
chemical industry can also help solve environmental and social
problems and contribute to sustainability. With the mission of
“Leading through Green Innovation” and the vision of “First Choice
for Polymer Additives Worldwide”, Sennics has been committed
to maximizing the positive impacts of operation, minimizing
negative impacts and promoting sustainable development in the
whole value chain.

In 2018, with the core values of “In Science We Trust” of
Sinochem and the general guidelines on “deepening reform”
of Sinochem International, Sennics embarked on management
reform, continued to create economic, social and environmental
values, and led the sustainable development of the industry.
We implemented the enterprise spirit of “In Science We Trust
and Innovation Drives Progress” and regarded technology
and innovation as the pivotal driving force of the Company.
We continued to increase investment in science and research
innovation and built the technical platform with “one high-
tech enterprise, three centers and two stations” to propel the
intelligent construction and informatization of the Company.
Regarding HSE as our core competitiveness, we continuously
improved HSE management, cared for the occupational health

and safety of employees, vigorously developed circular economy,
and endeavored to lead the green development of the industry.
Committed to promoting sustainability in the whole value chain
and providing quality products and services, we have endeavored
to become a trustworthy partner of global customers. Together
with cooperation partners such as suppliers, we actively
promoted the development of the green industry chain for win-win
cooperation. With the concept of “people first”, we regard talents
as the inexhaustible driving force for innovation and development
of the enterprise, and we provided employees with the growth
and development platform, actively engaged in community
construction, carried out poverty alleviation, and held public
welfare activities in communities to promote public wellbeing.

Sennics will continue to lead the industry through green innovation
and sustainable development, better meet the needs of customers
and the expectations of the public, join hands with stakeholders
to seize opportunities and handle challenges of sustainable
development, moving forward to a respectable development path
for the industry!

Hongsheng Liu, Chairman of Sennics Co., Ltd.
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Company Profile

8&®

ZRYFERFEERLBZEKAELNRSYARMFENE, ~ReEERER
PPD LUK FR{BIA RT 155, TAMKRE. S4E TMQ F. R8T ITES
WMARMFAINRE. £F=REHERS, BHHUER (2R) RHDBERATTE
AL, ARMMUTFHFELEERAZHEX, TRERES M EFEMK
&RF L, HERUN. dbE. RETFMEUI2EHEFLF,

Sennics Co., Ltd. (Sennics), a global leading polymer additives supplier, produces
antioxidant PPD, intermediate RT-Base (4-ADPA), insoluble sulfur and high-content TMQ
among others. As one of the subsidiaries of Sinochem International Corporation, the
Company specializes in the R&D, production, marketing and sales of polymer additives.
With the operation center located in China (Shanghai) Pilot Free Trade Zone, Sennics has

several production and R&D bases across China with wholly-owned sales subsidiaries in
Europe, North America and Southeast Asia.

NESHRETBRRETBRIL T KBASFUFXR, WSEEBEEEIX 50
ZPERMMEX, HHBAINITIIE 1800 Ao
Sennics has established long-term partnerships with the world’s leading tire

manufacturers. Its businesses have extended to more than 50 countries and regions in
the world, with total approximately 1,800 employees both at home and abroad.

R BR IR BT T

Profile of the holding
shareholder of Sennics

RUERR (BK) ROBIRAF (BFF: REER) REFREERREFRL
RAKFR. BEVARNT. RABREFTHEEZORFNNERKEE
AREEEERETAE, EFER2X 100 ZPMERMMK, 2018 F, #
HEFRE WA 599.57 ZTT ARM. B2/ 503.29 ZTT AKM,

Sinochem International Corporation (Sinochem International) is a large-scale state-
owned listed enterprise with international business. Boasting the core competitiveness in
intermediates and new materials, agrochemicals, polymer additives, and natural rubber, it
provides products and services to over 100 countries and regions. In 2018, the revenue

of Sinochem International reached RMB 59.957 billion, with total assets of RMB 50.329
billion.

PUEFBLKESHESMERR, ERTRHELRE, TERERF, ¥
ATFRIRRFTOE, MERFEAR, KT “BAKT FBEF ikl
ERBR.

Sinochem International integrates business practices with social values. With its pursuit of
sustainable development and focus on environment protection, it is committed to building
a resource-saving and eco-friendly society and realizing its vision of “Fine Chemistry,
Green Life”.

ARVEN
Company Profile

FIREHRAREFRRRE (855)

Honors in Reporting Period (partial)

il % B i)

Date

2018 6 B
June 2018

2018 T7H
July 2018

2018488
August 2018

201849 8
September 2018

2018 9 R
September 2018

2018 £ 11 H
November 2018

2018 £ 11 H
November 2018

2018 % 11 B
November 2018

2019 1R
January 2019

201918
January 2019

2019 1R
January 2019

RREAE
Company

REER

Sennics Anhui

RLER
Sennics Tai'an

ERYF
Sennics

R

Sennics Shandong

L7RZER

Sennics Shandong

IIARZEE,
RRER

Sennics Shandong,

Sennics Tai'an

RRER

Sennics Tai'an

EREF

Sennics

LRZER

Sennics Shandong

ERYF
Sennics

EREF

Sennics

THEEET]

Green Factory in Anhui Province

LWAREEMEFEEEMBE “GET[
“Green Factory”, the first batch of green
manufacturing project database of Shandong

Province

FREAEF T 500 528

Top 500 Chinese Petroleum and Chemical

Enterprises

2018 EMHAEERBAAR ML
Pilot Enterprise for Industrialization and
Informatization Integration Management
System Implementation in 2018

2018 FUIREHIELE

e ]

EXGl

=g piaald

Top 100 Premium Brands of Manufacturing
Industry of Shandong Province in 2018

FeTl

Green Factory

FeTl

Green Factory

2018 REKSAL T HR
Top 100 Fine Chemical Enterprises of China

in 2018

WAREE —HHSI R TEE R
Championship (single), the second batch
of manufacturing enterprises in Shandong

Province

2018 FEERFEARLPR _EX
The second prize of National Technology
Invention Awards in 2018

Pl AREER - RAMSFRERL
Corporate citizen model - Enterprise with the
Best Social Responsibility Performance

eIk
Awarding Institution

RYEBEFNEENERS
Economy and Informatization Commission of Anhui
Province

LWARBEFMNERNERS
Economy and Informatization Commission of
Shandong Province

FEE R FETVEBRER.
REG TR ERhS

China Petroleum and Chemical Industry Federation,
China Chemical Enterprise Management Association

R AREMETAESHER
Ministry of Industry and Information Technology of the
People’s Republic of China

LWHREREBRALER

Shandong Bureau of Quality and Technology
Supervision

FEGEMEZETIESS

China Petroleum and Chemical Industry Federation

FEARSEME T AESHER
Ministry of Industry and Information Technology of the
People’s Republic of China

FRETE AN

FEGTERES DA,

SEEM N TEE R PEE T ER
China National Chemical Information Center,
China Chemical Industry Information Association,
National Fine Chemical Industrial Raw Materials &
Intermediates Industry Cooperative

WARBTUFEELT
Department of Industry and Information Technology
of Shandong Province

R A RHMERF R AL
Ministry of Science and Technology of the People’s
Republic of China

FEGHEMEZEIVESS. REAITRT

China Petroleum and Chemical Industry Federation,
China Chemical Industry News
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BH%5M, eUFmIRzED
BEMERUF _TFOFHREARZE

Innovation-driven Development Led by Technology:

th Sennics’s 20 Years of Sustainable Development

40, BHRRRIEURIFIAREINNERZEANNIENLESE,

AN ARRABRA LR, EHRESFLEEREA

REVRIBETHR, RABLICIREEI AR, URFREETT, 4 iElERREmiti. MMERUF - +FHRKHE, M
HEERZ, IR, BEERE, NLUARZI LS. BRI2ER, MBBEF. BE#HT. BRIE ZHREWHRMF,
EERHX BIRTBIARIRENE R R PRI RN — X — X, EUFFMBIRR.

At present, scientific and technological development is changing people’s work and life in an unprecedented way and exerting an impact

on people’s imaginations and practices for future. At such a critical period when Chinese economy is undertaking transformation and

upgrading, only the innovation-driven and science-based development can prepare us for challenges in future. In retrospect of the last

20 years, Sennics’s footprints have covered from Cao County to Tai’an, Tongling and Lianyungang, and from Shandong to Shanghai

and to the whole world; its product portfolio extends from antioxidant, accelerator to polymer additives. It is technological innovation that

drives Sennics to get through obstacles and make breakthroughs.

“tTERRZE, SIFTMKRIED

Continuous Innovation for Two Decades

ERA—MEAR IR, SIMERRUFRMATRRLE
WXERR, HWEERUF T FRFUETFSEAIE
#, BEEIH, ZERUFEIMAT “TERMERBE
WMETZ” FRE TIRORARES, ELRFEIH. &
Sl & R B EURERRUTIBNFREN, 58
FARIREIFIR N E R A RARIRY F eI R E A E
24%; “REREMEREELNEIZ” HORK, KIWT
RREIH, DT REREFITURAAL 5
tEER, ZREFEFHERPERZIMTIRE, QIFHF
NEERAMT MO, B3t BEHMRAFER,
SAP RS E I RHITRS (MES) B EL, iLER{E
FREELIHEE LT HEM.

SUE T

As a fine chemical enterprise, innovation is a key factor in the
sustainable development of Sennics and it is also the spirit that
Sennics has insisted and inherited in the past two decades.
Through innovation, Sennics has independently developed the
“Low-Pressure Liquid Phase Catalytic Hydrogenation of Precious
Metals” and obtained the core technical capability, embarking on
the cause of scientific innovation and continuous improvement
for entrepreneurship; while embracing the opportunities of
internationalization, Sennics begins to recognize the importance
of the establishment of the intellectual property right management
system to innovation-driven enterprises; the technological
breakthrough of the “Low-Pressure Liquid Phase Catalytic
Hydrogenation of Precious Metals” has realized the innovation from
the source and further promoted the technological upgrading of the
antioxidant industry in China... At the same time, Sennics is deeply
aware that innovation can be made not only in the field of technology
and products, but also in concept and management. The launch of
the SAP system and the Manufacturing Execution System (MES) has
brought the management innovation of Sennics to a new level.

A
.l."u’ﬁi 455555:5}

ERUFEURRL, BFEFLIZREEMNRAENNRE,
EERHRALNERT, ARNARERETL %,

Sennics was established in Shandong. In the background of national environmental
protection upgrade, the development of the Company was on the edge of doom due
to the outdated production technology and weak technical capability.

B RFERRHEACH, ERATMAE “RERMERBEEINIEIZ” ,

N

ML ZARRT BOKHRBIRE, L FHBM AR, £ T ZRRBIEHERE T
TEREFHERT, QREEREFTEFRREERORARE.

Through continuous technological innovation, Sennics independently developed the “Low-Pressure Liquid
Phase Catalytic Hydrogenation of Precious Metals”, which solved the problem of wastewater discharge
and realized zero emissions. The breakthrough in the production process injected new vitality into Sennics;
the Company began to possess core technical capability in the field of antioxidant.

ERMEFMWLFRKE LS, FTH T B RS EmXHEaIskh,
RNEFRBYHAZY TEB CHMIRFNEERER, FFEH
IERRTE T EFR 70

From the base of Shandong, Sennics expanded business in Shanghai, where
Sennics improved insights and vision of international development. Confronted
with new challenges, the Company began to establish and gradually improve its
own intellectual property management system, firmly occupying a position in the
international market.

ERUFERON. EEMSIRIEEFAE, KAWNMERZTFAH
AWIHE, FEFERTRAEMN REACH Bt e AN EMBIPRE
ErE. BIMABEMBUMATERRY, TSEZRUFHNRRER
MFE=mERAREaEF S,

Sennics established wholly-owned subsidiaries in Europe and the United States to
achieve localized sales to major European and American customers. In the same year,
the Company became the first Chinese manufacturer to complete legal registration
according to REACH Regulation (Registration, Evaluation, and Authorization of
Chemical Substances). The establishment of overseas subsidiaries and European
standards marked the transformation of Sennics’s development concept from product

orientation to customer orientation. /

ERUFELBHTEIIALRC, BERKRITHLIRGEM
£r50 TEFORE, UTKINMEARL, ERAZEK
FEIF A RAYFIRELE,

Sennics established the R&D Center in Zhangjiang, Shanghai, and for the first
time realized the split of R&D functions from production and engineering. The
R&D Center of Sennics located in Zhangjiang became the core of the innovation-
driven development of Sennics.

T
Feature

ERAFMANFUER, REEKBRPNREE,

Sennics joined Sinochem International and entered the fast lane of development.

° ERWA LB B LT Tz B T = eERIRIE T 6PPD :
B, ARBEIEEMEARANBEEREENET 6PPD &S T
BEAMEEF KA R,

The new catalyst developed by Sennics has been successfully applied in the

synthesis of high performance 6PPD. The Company became the first enterprise in /
China to independently develop the 6PPD precious metal catalytic hydrogenation
production technology.

ERP —HATREI NI, EHRAFEHTERNRIEE S, }é/
ERP Phase | Project was approved and initiated, symbolizing the first step of b g
Sennics in information technology application. —t ek

WSE BRI FrmRY SAP RAEZRNF TR s Lk,

The SAP system, which marks the beginning of smart factories, was launched in
factories of Sennics.

000

ERNHZFIEXFR MES FEER, “FREIE2020° Az
D, BF, RAFEXEAHT2HREIZM “Sennics” &
A ARIR,

Sennics initiated the establishment of the MES platform and substantially
promoted “Smart Sennics 2020”. In the same year, the Company officially
released the new English name "Sennics" and corporate logo.

ERUFEA BFEEL IFRBGT” 2018 F
EeIFN S, BapEETETHE, fumd
TULRAE, £NEHABNERT FMEIH.

Sennics held the 2018 Innovation Seminar on “In Science
We Trust”, initiated management reform and set up four
research groups to promote the Company's management
reform and innovation.

‘|II\I|
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MIRMABEITTE, FRAURESELEMIEE

Embracing the First Year of Strategy and Launching a New Journey of

Sustainable Development

2018 FREBUFMIIAE 20 MERK, EX—F, EH
WFEMEMQBDRRAEE, REETRK=ZIEE, 25
AEMKEER. RANEES. WINESHREYRN
FFElk, fTEBEZERNER. EREINBRERHHET LSS
Btz £, £PRR, AEMF@EXGEEEANMNE,
DI AR E SRR, HHSBEMLFET ZRK
FRETE, AR T ZRUFIRIFRL R,

2018 F3 B, PUEHAEEKTETRE “BHFEEL”
BZOMHEN, PUERLEAEEAN—REEEDBIEIH
FARE, “BFEEL" RONEMAREANZRLF
RAREBIEPRT AME, B “GIFZEXIE" HEH AR
‘BEEL” ZONEN, ERUFABTEEESE
RE BIEEE QIEREIL” 2K

2018 F 4 B, EnBERUFRBRABIBEMIL. &
LBERMIBZRUFEFCVATRER, ERE AN
ExRBREH. SRELEAMMNE. RS, BEPhE
PHREL SARTMEHEEN mes” .

In April 2018, Sennics Co., Ltd. Lianyungang was founded. Sennics
Lianyungang is not only a new starting point for Sennics’s innovation
and entrepreneurship, but also a new strategy and new state for the
Company to respond to national technological innovation and high-quality
development. It is a “unicorn” that aspires to make transformation with
Sennics’s call of “In Science We Trust”.

Sennics Co., Ltd. Lianyungang

EnAEZRUFREERAT

2018 is the 20th anniversary of the founding of Sennics. During the
year, Sennics reevaluated its development strategy and decided to
develop the polymer additives industry, an industry with high technology
content, high degree of refinement and high added value, in the next
three to five years, so as to create a ten-billion-worth Sennics. Based
on the existing rubber antioxidant business, we integrate resources to
create greater values for all stakeholders and promote the Company’s
transformation and innovation-driven development. The new strategic
positioning has launched the first year of Sennics’s new strategy, and
it has also initiated a new journey of sustainable development.

In March 2018, Gaoning Ning, Chairman of Sinochem Group, put
forward the core values of “In Science We Trust”. With this belief,
Sinochem Group has transformed into a technology-driven innovation
platform company. The proposal of “In Science We Trust” has pointed
out the direction for future development of Sennics, i.e., focusing on
“innovation is eternal”. In order to implement the core values of “In
Science We Trust”, Sennics has embarked on a path of “In Science
We Trust and Innovation Drives Progress” with its own characteristics.

r

T

ERBEIUGHN

Opening ceremony of Sennics Lianyungang
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ERUFRRBRABDRLKAGNRSMANASESIRSE, APEER (2R RHOBRQHE
R, EFERSHAMIFTEKRERATFAERESEREX (EBHRITFNK) alrik
EFENRMAR, BRERSYHAINFSL, B5% “GE . @5 fMrellsE v ETFEm, R3E
27, BRZMrmdak L NFRENBDMARNEEL. EUERER SV £t

Sennics Co., Ltd. is the world's leading comprehensive supplier of polymer additives and a member of Sinochem
International Corporation. The project of green polymer additives relies on rich raw material resources in the
Petrochemical Industrial Park of China's Eastern-Central-West Regional Cooperation Demonstration Zone
Xuwei New District of Lianyungang focusing on “green, recycling” and upstream and downstream extension of
the industrial chain in the polymer additives industry. With an investment of tens of billions yuan, we have built a
million-ton green and smart production base for green polymer additives such as accelerators, vulcanizers and
ecological plastic additives, refined waxes and hydrogenated petroleum resins.

KX AR

Conducting Brainstorm Sessions to Motivate Innovation Potentials

‘BFEEL QBZ HIFEEENOS, ZRAEFRK
RRCMARZE, B “REEL" pEEZLNEE
TEhApR, EM “RITE—" o NINRAQE) AU
BARR, RELIVEEMARGMOETER, ZRAEFT
2018 £ 8 A%, EESBRITHXAF “BFEEL QU
Buz” 2018 FEGIFHIIN R, R ERRIMEMIRAA, B
BNEET “BEEL , BAKRKE. a2 Ee
BEEHE “TIZRED. BBHGL TAHUE KRN @K
B, NEAMMREANKIT, HECHEROIHANRSHZE
Z, TEFMBESIE, KOEATIEKEAR, HEB5
N TENMERERFES, TS "2MHAEHARMIE
RS-

Ii‘
.g_.:
F_'-'u

“In Science We Trust and Innovation Drives Progress” is not a simple
slogan. Sennics actively explores the road of innovation-driven
development, and transforms the understanding of “In Science We
Trust” into practical actions and achievements, making words into
deeds. In order to accelerate the Company’s strategic advancement
and transformation and meet the needs of enterprise revolution and
organizational innovation, we held the 2018 Innovation Seminar on “In
Science We Trust” in the Xuwei New District of Lianyungang in early
August 2018. Four groups were set up at the meeting to conduct
brainstorm sessions on how to implement the action plan of “In
Science We Trust”. In response to the four major issues of “engineering
capability, incentive mechanism, inorganic growth and empowerment”
discussed at the meeting, the Company relied on four research groups
to promote management innovation and institutional reform, improve
the remuneration and incentive system, and vigorously promote the
development of inorganic growth. Moreover, we launch the project
to reconstruct the authorization and management system, aiming to
create a new strategic layout and environment.

/‘5 fi‘” Wﬂ ; «\.L;m nﬂ," .,,,\ Y
AL 7NN __r'--*\:\'

T
Feature

MR R$ (IR

Research Achievements Transformation Group

o NSRRI 5 AT B R L ACE
Strengthen the matching between research planning and
corporate strategic planning

- AT ABARGER
Identify engineering transformation and input condition list
 REFIHITRAMR T LA RN T WERE

Provide professional configuration of technical research
professionals on demand

BIEEN, INRIEE %535

Offer reasonable authorization to strengthen project
evaluation and incentives

c BIUSRGBRARRNEETS

Establish a modular configuration platform for universal
resources

o SEENEI A EIEFIE

Improve and implement project management system

FAUE KIREE

Inorganic Growth Group

« RN AEEZRTEE
Expand the search range of target companies

RRESR

Increase investment methods

« AR RES

Conduct resource reserve M&A

o (AL ERBEH M AR AL )

Optimize strategic M&A incentive

. 03

HE KRR IR

System and Process Optimization Group

o RAEIRITAR, BN FREERN

Optimize the controlled system of authorization and increase
the authorization for subsidiaries

GEEUSRE, 2ERENRECIEVSHNERSE

Combine business development to comprehensively manage
and optimize the management system of major businesses

MEHAHIQIF R A TRIREELA
Mechanism System Innovation and Human Resources
Group

« SWSEIIHBFIEAA L, RRSIHAS, BN
N

Work with business departments to develop talent planning,
actively introduce talent, and focus on talent pool

- STEHBNENE, BEHEEZ TN, SHEENRMA
2, #FmZORARA SR

Improve incentives, develop and implement diversified, multi-

dimensional incentives, and provide more compensation to

core technicians

 HEEBLRLRMLUEN AR5

Adjust organizational structure to accommodate new business
o FIERHLEIRINGE, AR RIEEFIARABIR,
FHIMNBEFRIR

Combine technology management functions to collect cutting-

Q edge technical intelligence for new product development, and
find external cooperation resources

P MREARAT “BEEL" BT

Plans of four groups to implement "In Science We Trust"

04

W EE RS R TNIE R, B3 HBEEFS AR AE S
BR¥AR. 2018 F9 A, ERUFTEMBMILAREBUIFRLR
100% B, RAMFER T QBN mEHE, FieE 7 HEARE .

Promoting inorganic growth in important strategic directions, and
realizing the strategic business expansion of the Company through mergers
and acquisitions. In September 2018, Sennics completed the 100% equity
acquisition of Shandong Huahong Chemical Co., Ltd., which greatly enriched
the Company's product portfolio and improved supply stability.

ADEBINEREIETHAARTERATIER, BEF—20
SRR AR AZ AME, ERDRBEATRSER. &
MEBACRICETE, HEFRRAFTF LM,

Vigorously introducing industry experts in key strategic areas
and research projects, cultivating a leading team of innovatively
technological talents, deepening cooperation with universities and
research institutes in some key technical fields, and jointly carrying
out technical development and research.

g “AATMERIRREET, IFTISEEUHEES, £
HIZEREN, BOEFIRSHEN” OB OENEIE, Bif
MR 2= P R SR =RV ERR

Continuing to promote the building of four core capacities,
“organizational and strategic development capability,
innovation and continuous improvement capability,

operational excellence, and core customer service capability”,
S0 as to better meet customers’ needs and social expectations.
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BRERE W& RS

Focus on Empowering Future Development of Sennics

L. M. B ARIERH T EapEH L
RIERRNTE = AMEFIG KRN, EMERRAE
AT M SHRELRIVIE, SIFEIWRIAIE
KAN, SKIHIBRERNMIR, BEEAFANLEEEZHIR
Ao 2018 £ 11 B, ERUFEAMBFU “KRE3|WE
FABEEMEN NEFENSEITS. X ESRE
HENIR IR R RF L RAVERIEAZAL T HIR,

The booming development of the new industrial revolution characterized
by digitization, internetization and intellectualization is rapidly changing
the pattern of industry and the economic growth mode. How to seize the
opportunity of the new technological revolution and the rapid development
of the new economy and new business, innovate in the business mode
and growth mode, and replace old growth drivers with new ones is the
question that Sennics is always thinking about. In November 2018, we
held a strategic seminar in Suzhou on the theme of “Development Brings
About Revolution, Strategy Leads to Achievement of Goals”. The seminar,
with extensive coverage and deep insights, enabled Sennics to reach a
consensus on future development strategy and would also empower our

HIBREEN TR E R, future development.

o UBFPFIRABD, AEFREMELIEE
)=: | Flgﬁg Providing customers with personalized choices by centering on customer needs

User insights o ARMER —IhN KBRS RN ESRBMNE

Becoming a comprehensive service provider with one-stop total solutions

5 Ay - BFWEh, ITERRRLI MEERMLIRS

Digital empowerment Digital technology drives the building of intelligent factories and intelligent services

BARSSK o MRPENE, BEFRFERATDTRS

Technology leadership Increasing R&D efforts and continuing to maintain technological leadership

EREF Y & EXRRR BRRBIHIR

A consensus on future development strategy reached on the strategic seminar in Suzhou in 2018

REANE MRS BLE LBE, FLIL KT sigsEsth, B5%
EnBHENEKR. WEI B/ mi itk LT
HIE K B 4T

We unswervingly accelerate the implementation of the established
strategy, including the construction of the Lianyungang project, the

E R ESEEER B AR IT
ECERE iRt PR EXBYHETE

extension plan of product chain for the existing factories, and the new

inorganic growth target.
Measures of Sennics for

implementing strategic goals and
supporting capabilities

A ABEMY, TEHZ2F M. E8 L TR~
Ak SEBIRRRY.

We refine our strategic planning, especially the extension plan of
product chain and the planning of upstream and downstream industrial
chains in Lianyungang.
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MEBCIH, 7FREEUR. EMERLE 20 FHNAKREFIE,
BELL—SMIREIMM N RABEAES, SRZOHHAE
ZER . ERABLZLHEE. Q. T3k
AbiETR, BREILAIO. SRR, ATERRBIFITILA
BST SRS, 0%, NES 20 S EHRNZERLF,
INMASFEHORMEE, FHREVERMESNIEES
fEds, BEEASMERTFELERREEL Rk, E&
KERLCIFACHE, FEERESNZOESN, BX
FMTEIREAT “BIFEEL" RONMEER, BSHANSKE
EMAIFIRPRERNR. REEH~ RS,

8 5 &

=

Only innovation can lead to the future. From Sennics’s 20 years of
development can we see that it is possible to make a small factory that
is on the verge of bankruptcy survive and thrive and the core factor is
technological innovation. It is because we, Sennics employees, have
always carried forward the entrepreneurial spirit of inheritance, innovation
and hard work, and kept in mind the original mission of entrepreneurship
and innovation-driven development, which help us achieve so much so
far in the rubber auxiliaries industry. Today, Sennics, at its 20th anniversary,
like a youthful and energetic young man shouldering responsibilities and
mission to the country and society, strides forward on a new journey of
sustainable development. In future, Sennics will take innovation as its
own responsibility, continuously enhance its core competitiveness, and
practice the core values of “In Science We Trust”, striving to provide the
best quality products and services for global users of polymer additives.

-

3 g 4 [ ;'3. & A '__ﬂ
RV WL RV S TR (=

(A% WA

—=218

ERRBAER, MREARANAR  KASIEARFLFHEAS, BHR RESHAREWENKITEES, MRAR

BEIBIKF. RFATIZHELAESTo BRI A R

We gather our superior resources to

We vigorously introduce innovative

Bigd ko

We improve the design capabilities of the

accelerate the improvement of technology talents such as R&D team to promote the organizational structure and accelerate the

and R&D capabilities, and enhance
engineering transformation capabilities.

Company's innovation and development. pace of organizational development.
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Corporate Governance

S EN

Management Team

PEZE Lei Chen

EFER Zhimin Tang

e LEBIC RERBIC.
€3

Secretary of Discipline Vice President

Inspection Committee

Vice President

K FuSu
=N

BEHRITE.
wZEBIC

Director,

Chief Executive Officer

= 1tBH Shiming Gao

EE N
BEZEE

Director,
Chief Operating Officer

I Hui Huang
BHEWSE

Chief Financial Officer
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NI
Corporate Governance

£ ZRZR K

Organizational Structure

=
=
Board of Directors

BFEHNTE | REBIC

CEO

RTRERS
Employee Representative
Conference

W

Board of Supervisors

ElD#H

Vice President

HEH
Sales Department

ML

Overseas Organizations

iy i

Strategy & BD Department

=558

Legal Department

ADEIFEB

Human Resource Department

TS AHRERE
Administration and Public
Relations Department

.
BRITED
Auditing Department

BlD# | RERIPBIC

Vice President

BREUEE

LEBIC

WR=R

Sennics Shandong

[ o
HRER
Sennics Tai‘an

RHER

Sennics Anhui

EREETS

ShanDong HuaHong

HSE #B

HSE Department

RIGER

Purchasing Department

EEEERD
Operation Management
Department

R SEEIRER
Supply Chain
Management Department

mESEEMN

S
Process and IT Management
Department

SHEERD

COE

SR LIERD
Party-mass Relationship
Department

RFD

R & D Center

ERBER
Sennics Lianyungang

CFO

Secretary of Committee
for Discipline Inspection

Tasval

Z2aE

Discipline Inspection
Department

45558

Financial Department

P
Thl

Internal Control
Management Department

FREMSSER
Subsidiaries Financial
Department
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BHMELETE

Compliance and Business Ethics

STEMERBI(E

Party Building and Clean
Governance

17

EMBEWHLRFE, HEEMNEWFIFELRILAER, ZREFEE
MANFERIFARRDRENESG, FETEEMEIENRE, TRl
e, MREAIEMERE, EMRREMHNEM EFARLSEE,

Compliance is the obligation of an enterprise and the inevitable requirement for achieving
sustainable development. Regarding compliance and business ethics as the cornerstone of
corporate development, Sennics continuously improves compliance system and process,
strictly abides by business ethics, and strengthens compliance management at home and
abroad, supporting the Company’s business development on the basis while ensuring
compliance.

NEWRIBINEBIFM IR, AR BB KM, 2EEASNERE, BIERSER
ENEHE). RTRENEAFIEF, UREZESMTEDBFER, PR
RNARBER. TBIGHEELTH, RREGBIMKLKIRER, ERFR
SRENRGMERER, BRSVENBIER, BREMIET.

In consideration of external environment changes and the Company’s actual situation, Sennics
has comprehensively promoted compliance management and safeguarded the steady
development of the Company by organizing compliance training at senior management level
and basic system training for ordinary employees, and signing letters of compliance, etc.
In terms of overseas compliance management, the Company examines and continuously
improves the compliance management system based on the actual situation of overseas
business, and sticks to high standards of business ethics to ensure compliance operation.

AR RFLUSNEFHHAPERBHZEXEBR. BN TAKBEENES, K
THUER “BIFEEEL, HTE5 BR, BITEERTBERRPRIITERRK
AEFNA. IRBERREN. FRMNECERSER, sEEHTARZIR.
SERERR, NABNERELREHRE NHBRRENARRE,

With the guidance of Xi Jinping Thought on Socialism with Chinese characteristics for a
New Era and the guiding principles of the 19th CPC National Congress, Sennics practices
the concept of “In Science We Trust and the Unity of Knowledge and Action” and
comprehensively promotes the construction of Party organizations and Party member teams
through measures such as establishing the Party member technical innovation team in key
projects, setting up Party member model positions, and carrying out grid management,
providing strong ideological and organizational guarantee for the Company’s transformation
and development.

NEMEMFAS, MERENRBIZR, $87ERBREIERR. 2018 F,
NEEM (FRUFRBEMUSRITE) PERGR, MREMBER. RERITH
AR BV T NEHSABTHTIFRER, #—T & REMEFINGIEZR,
SHEAFZARNBRITARBMEREBEE, EERFHNEREXTARE,

The Company strengthens rigorous governance over the Party, enhances the construction of
clean governance, and continuously improves the establishment of anti-corruption system.
In 2018, the Company issued the Anti-corruption System Standards of Sennics in both
Chinese and English to elaborate on anti-corruption policies, codes of conduct and working
mechanisms, further improved the anti-corruption system and mechanism, and adopted a
zero tolerance policy for any form of corruption to create the culture of integrity.

NEAE

Corporate Governance

e.
—RWRE

One Position with Two Duties

BIEEERITEEARN 30 ZAXBRUAREBEEN
I PHAR

More than 30 key-position personnel, including the CEO, signed
letters of integrity and disclosed them.

©
BEELEI

Anti-corruption Training

@.
FRIEIEEE

Anti-corruption Reminder

BIATMILE. HMEAKRS. BHEAFXETRELZE
Erg il

Sending anti-corruption reminders on holidays through company
website, WeChat account, and emails, etc.

BN B S e

Overseas Anti-corruption and Bribery

BEFIRERML. BRRMU CRME. HE. USFH) | FIEBINRBEREIENER, FREMRBEEE#HEZT
REFABFREFREMILE NEREE, HERWTEIMEFRAEIEE

Conducting anti-corruption training for key positions, sensitive Formulating the overseas anti-corruption institution and system,
positions (procurement, sales, finance, etc.) and subsidiaries. incorporating the provision of anti-corruption and anti-bribery

into employees' employment contracts, and regularly conducting
internal inspections of overseas subsidiaries.

NE RN EBRIZEE

Measures of Sennics for building clean governance

SERE TS RS FURIBHREHIE SRR, ENBRRMEROEE, HIUHE.
Comprehensive Risk Management TSI, ATRIDCR, @M. WEPEI “SH—K HHRONE REEN
B, MARELE. BALESTH, BUBSRT. WRAASHE,

HENE. 28BS, TELENREENSHEITIF

Sennics continuously sorts out and improves the institutions and the power and responsibility
system, and optimizes processes and improves efficiency while strengthening risk
management. The Company has established a “trinity” supervision mechanism integrating
inspection, discipline supervision, and internal audit as the core. By means of functional
supervision and mass supervision, etc. with information and resource sharing, Sennics
promotes grid and full-coverage supervision, and propels comprehensive risk management
and audit.

2018 £, AEEH (RNEEHITEEME) (EFREFITEENE) (CEINBEFITEEDER) FHE, #—S MR
MHAMIIENE. REAW. TEFASEESFHEER, WRABGENMNEERNEEEN, MEXREE, ki,
AEHEZFELBEHR MBI, WERUFERE. SFLRBEBIINFRARAREERIT. SFREHIT. HitH
TME%, RAITMEEE. HEEE. MAEE. AFEE. ANBREESFHFEESNKG, FMAEREEESRE,

In 2018, the Company renewed the Regulations on Internal Audit Management, Economic Responsibility Audit Management Measures,
Regulations on Engineering Project Audit Management, and further strengthened management and control of R&D and engineering projects,
investment mergers and acquisitions, and management of subsidiaries to ensure dynamic updating of the Company’s institutions and power
and responsibility system to strengthen risk management. In addition, the Company has established a three-year full coverage audit project
plan. We conducted operational audits, economic responsibility audits, audit investigation projects, etc. in the Headquarters of Sennics,
domestic and overseas subsidiaries, to identify key risks in project management, sales management, R&D management, asset management,
and human resources management, etc., safeguarding the Company’s stable operation and development.

18



LR RA

Intellectual Property Protection

ERMF 2018 AR A RIRE

Sennics Sustainability Report 2018

ERUFESEENREIHMAIRFNRF, $ERIRSBELTH. B5.
AR, EFNERTANRFRIPEIEERSR, FERES. XHFEE.
AGREE. WINEEFHEMERXNAIR~mRiF#ER. ki, [AREEd
FEREFMAAZINEIRS=H0E), ALRURFAIR=NE EREHNELR, B
ERFFIRF=ARIFRE. 2018 12 A, WEAFHKIBRATDFRELER
BEUMBERAERREN, ABEHWNER. TIHHITENRE, BRIUAE
FNRFAURIP D ERR D,

Sennics attaches great importance to technological innovation and intellectual property
protection, continuously establishes and improves the intellectual property protection
system covering patents, trademarks, trade secrets, copyrights, etc., and stipulates relevant
measures of intellectual property protection in aspects of hardware and software, document
management, personnel management, and external management. Moreover, the Company
also organizes activities such as patent talent training and intellectual property training and the
theme activity of World Intellectual Property Day to create a good atmosphere for intellectual
property protection. In December 2018, the final judgment of the case of Shanxi Xiangyu
Chemical Co., Ltd. and other companies infringing on the Company’s business secrets took
effect. The Company made announcement to notify customers and the market of the case,
demonstrating the Company’s efforts and determination to enhance intellectual property
protection.

HNBEREEAR, ARMIRFIEXNENEE HWHASHIARAAT, FREMNR. THEE
ERE SEE M

Conducting training of IP-related events and important
information for senior management

Conducting professional training of patent retrieving and
patent writing for R&D and research talents

HWEREAIE, FREAABARSQEINIZS
TEARFRSE

Conducting systematic training on specific projects for Conducting training of the intellectual property system for
internal personnel and external project personnel new employees

YR, FRAIRFRGIEAEXE

NEHNRFIRIPE IR SR
The Intellectual property protection
training system of Sennics
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NESFARFREERAIR=NE FBES, BEERAE. MEREZEEM
FHEEDN, TORMRTEMEMRRSE, MBFIRFNNEEREN, #BF
BTHIRFRRIPEIR,

The Company organizes the World Intellectual Property Day theme activity every year, fully
mobilizes the interaction and initiative of employees through award-winning quizzes, WeChat

questionnaires and presentations, so as to strengthen the popularization of intellectual
property rights and enhance employees’ awareness of intellectual property protection.

HERmEEE

Social Responsibility Management

1=

B

Social

Responsibility
Management

HEREEEEN
Social Responsibility
Management Framework

== 1£ ZRUEBAEESRETER—TROESN, BUaREERsemiE
Dl . B2, BIEAIHALS, THRYIATLS REESHAREZANER,

EREEESRENHSREEEMBEHRKEZR, RMENFHEXFIFRK,
LhHelESEENMERAWL.

Sennics is committed to building CSR as core competence by integrating social
responsibility objectives with the Company’s mission, vision, strategy and practice
and constantly identifying the relationship between business development and social
responsibility. We have formed social responsibility management and promotion path

with Sennics characteristics. Moreover, we actively respond to stakeholders’ appeals and
strive to create maximal comprehensive values.

ERUFRASTEER. EXRAIKSHINERREMGIEFR, S|
SRESKERRK. TENRS, HEEITEIFEHITOE, ILRTRE
EEREEHERHAABEENTESTE. RAEUREHETERS HEN,
REBABHZREEENR, REAULSR, RERAFHSHEEERKTR
e Fto

Sennics integrates the concept and requirements of social responsibility into management

processes and systems of departments, trying to realize the integration of social
responsibility and business decision-making and operation, and decomposing social

responsibility work. This makes all levels within the Company understand and assume
their own social responsibilities. The Company also seizes the opportunity of compiling
the social responsibility report to figure out the status quo of CSR management, and
proposes improvement plans, so as to elevate CSR management.

A : - N

Bp SIMBEYRMFUTI IR ER R
Mission Leading through Green Innovation
BE= BAEKESYRINFIAFP R NER
e First Choice for Polymer Additives Worldwide
Vision

BERSME. QUSRESRSE. FREXIT. HRDE. ABERESHL

*ﬁlt\mfﬁiﬁl Customer Orientation, Innovation and Continuous improvement, Open minded and Caring for people, Teamwork and
Core Value Collaboration, Taking responsibility and Professional dedication

ElAE

BESTeYdvatin
Analysis of sustainable development

Management ;Eﬁ‘l&i&ﬂiﬂ%u GROWTH Kﬂé%ﬁ)\ﬂﬂlﬁé% *UE*E;&TU_%%
Methods Identification of material topics Integrate GROWTH culture into corporate operation Stakeholders’ engagement
BREER FIEH R RERXBEHFEZ
Senior management Formulate and review social responsibility policies
PREER FIEMEEH S TEERNE
Middle management Formulate and manage issues related to social responsibility
7 2 7300
Organizational EHZER) W7, EHTRREEXIER
System Departments at basic levels Implement and facilitate measures related to social responsibility

ERYFEHSTEERRN
Social responsibility management framework of Sennics
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SCEME IR A FHE{F 2018 FLHEEINES SDGs BIFHRIR
Material topics of Sennics in 2018 and corresponding SDGs

Materiality Analysis

34K SDGs Bix
SDGs Mapping

S IVE A=y ot
Section in the Report

KB INRR

RRAZLURHHSEERENEH, RFHETHHSE  Sennics takes the opportunity of compiling the social responsibility Material Topics
ESEMEN DA T, AT @SEF. 9%, HiELL report to systematically conduct analyses of materials topics of
o ‘ oo social responsibility. Through processes of review, identification,
A Mo EE 4 A LN\ = Evs
REIEFERGE DML T ARMABAXTERH prioritization and verification, we sorted out 19 material topics improving HSE management
19 SR INER, 7EREPHFITRASUERE, thASFE  that are important to the Company and stakeholders as well, Enhancing safety risks control
HHATIH A EASETIEEMSRH systematically disclosed them in the report, and provided INSIGhts
= 7~ o !

= HSE &R
ZEER | BT RS

Safety management

into CSR management in future.

01 [EF Review

RHE 2018 FRIF @B X RI%
FEIE, SRR R

BEARAT. BEEXMH. W5
BFmBXF B, REEER
. IMBERERIR, RO
ERAF 2018 FRL RN
Identify and analyze the material
topics of Sennics in 2018 through
internal publications, policy
documents, internal and external
stakeholder communication,
interviews with the company’s
executives, external experts and other
sources

03 #HEE Prioritization
RIEXWE RAFNEEMMF =
X F B FERRESHRBIH A
B RGEHIT I T
Prioritize identified material topics
based on two dimensions: their

management and external experts
conduct validation of the material
topics results
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MU AE#HITIEE Evaluation is conducted in the following aspects

MU AE#H{TIE(E Evaluation is conducted in the following aspects

o FEABAXAEERR

. ARBRENTASSE

+ NGO HLRHIFK

o RRMTUBTRIRE. 156

- HHXZEE

Community engagement

¢ Communication opinions of stakeholders

e Behaviors and attitudes of company executives

¢ Appeal of NGOs

* Global and industry standards and guidelines for conduct

. BBEF

Green production

FmREEE

Product quality management

N SR
Supply chain management

BRERIE
Intelligent manufacturing

TR R

Promote industrial development

BI5 LR

c RPEE

Safety management

fellEiipds

Innovation development

R RS %2

Occupational health and safety

=y =sc
Compliance governance

R ER

Impact on stakeholder assessment and decision making

RIERERe
Occupational health and
safety

EERLEETe

Safeguarding occupational health and safety

FREI4, CUHIRED : FERUZE - FARFRR R R

Intelligent manufacturing

Sennics’s 20 Years of Sustainable Development

| BT AR RERIE

Digitalization empowers intelligent manufacturing

s . NS > . . .
SEKIE . AR BB Corporate management strategy B EE Innovation-driven Development Led by Technology:
Baske?] olg feedb;g:z anddrewewdof . ANEIEIENEMPkEL ¢ Opportunities and challenges facing the company Innovation-driven Sennics’s 20 Years of Sustainable Development
stakeholders in , and provide . . . . ) - N
reference for analyzing the material : ’AE%ENE;}? < M= FESHAE - Curentand po{eht'a‘ 'mpam‘ SCTPEED RrRslss development BUFTIRTILR B A
topics for 2018 KRB e S e Innovation drives green R&D
- P RIS, CUHTIRT  BMERNFE - ERSE AR
N I . Innovation-driven Development Led by Technology:
02 8% identification EOgbL) P Y %

getr

Green production

HREXNFIA

Effective resource utilization

EBSRBEE

Advocating green operation

R EE

Supply chain management

BFHNEFHE#D

Making progress with suppliers together

Customer service quality

: Training and development Risk control EE;EM

importance to corporate development 2]

and the concern of stakeholders BEARERT BEPRSHRE ‘ Responsible procurement

. B Protection of basic rights Customer service quality
| and interests
TESEETE elsg |l i i BEBlilili i i i i sl i i i i liiii i izliyjih™
Balance of work and life Operation performance
I8JE Validation - e FaREERE

04 REXRM RIRHMFI A )

NEEENIMNIERLES LT Y Responsible procurement Effective use of resources Product quality

FHBEMEZE S, WERRMENY management S

FHEERHETRIE 0 | 3 [ [ R I 0909090909000 123 =R .

Combining corporate strategy « RI%Tk Pursuing excellent customer service

. R . Empl | 1y
and operating principles, senior mployee diversity g;:l HE%&E
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SE BRI R X Rz E AR IRz SDGs BHR FlzEtEXT FEIRK AR E R
Material Topics Section in the Report SDGs Mapping Stakeholder Major Appeals Our Responses
BRI § § BIEE SRS R A
Compliance management ATaIE RHEREMER & B E P W
rrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrr . | RIERFERS RIBE P BRI LTS
~ i Corporate governance |
Mﬂﬁék"é | b 9 | gF‘ Compliance operation Guaranteeing continuous, stable and compliant supply
Risk management | i Providing green and premium products Establish a two-way communication mechanism with customers
Customers . . ‘ ‘ o
Providing quality service Develop new products according to customers’ requirements
SRR 4= e = 2% 3
g MHERERE (REEE AN BFBIARAS
Operation performance i Social responsibility management Fol & IR SE R THE|
R & & FITEEMENEEREIE
BiE RIF TIFIRIR AR TERMRERAEN
tﬁﬂ“'—?’ ﬂi}ﬁ Guaranteeing basic rights and interests Holding workers’ congress
Training and development Py—m— L Providing suggestions for the development of the Organizing trainings for employees
- 3 Employees Company Implementing the rewarding system for proposal of rational suggestions
"""""""""""""""""""""""""""""""""""" Promote career development Enhancing investment in occupational health of employees
. P Create a good working environment
TE5EETE
Balance between work and life S A B AR T
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, ERSEAT SESETRE R A
. i Cultivating excellent talents 1RIPESIfE ik Garr g
BT | , , FRIFRALE
Safeguarding basic rights and Realize green production o o
interests 73] Implement energy conservation and emission Cooperate with environmental protection departments to conduct
Envi t reduction inspections
"""""""""""""""""""""""""""""""""""" nvironmen Protect ecological environment Promote green production
ﬁI%T_EﬂC Deve\opihg greerlw products o ‘ .
) Conducting public welfare activities of environmental protection
Responsible procurement
RSHHXARE AL AN H LR R R
| b= gan -/ N EPS BN V]
—_ g N :
;ﬁﬂjﬂ'ﬂkﬁ | 5lATI NGB LR Contributing to the development of local community SEFHEE
Promoting industrial | Leading green development of the industry HE Engaging in public welfare Drive employment and local economic development
development : - Support local suppliers
Communities .
Support education
FEEH RIEATL
| IRSEREZEFLE EHCIRTIE
. RE4F IR REE
Hxs5 R EE e e = UL 1L;
E . . i ) i, Legal compliance mELeER
ngagement in communities i Caring for local communities B o )
| p Contributing to national economy Paying taxes according to law
Government Securing work safety Regularly reporting work progress
Achieving stable operation
Enhancing safety management
SEHAT. BEARME AT ERWEER
RHHEEARE B ATBEBERRERAE
Conducting fair and transparent procurement BN ED
| v % Az ] Promoting shared development Promote stable purchase policy
* J ﬁll*ﬁ *j‘i = 5 Suppliers Establish fair and transparent procurement principle and process
Help suppliers make progress
Stakeholder Engagement
1EeR A FIgE LI RRRIG K
=2 \SIATELE VA 3 |
X FENEBEEXAWIRMEB S, @ IMIFHE  Sennics focuses on the identification and engagement of Ejia":‘{f" ig %iﬂﬁ'@’émﬂ
stakeholders. Through listening to and responding to the needs RITREBREXS ERAIERERS
2% = Sl 2% =z 4+ I 357 1 A .
EZ%IJ m*ﬁ % 717_ i ;‘F‘EX ’ 5 *IJ mljfﬁ % 7%’_ é"" éﬂ EUD =& By = . . ) Enhancing profitability Achieving healthy growth
of stakeholders, we have established closer cooperation with ﬂﬁ,ij‘:\ Improving corporate governance structure Establishing the shareholder communication mechanism
= NEAN— S =) 4
fEXFR, RERFSHSNHBLE, stakeholders to promote common development of the Company Shareholders provine corm N J
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and society.

Fulfilling the responsibility of information disclosure

Regularly releasing the annual report
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Innovation Leads to a
“Smart” Future

SKANTLEHNEEAZNEETENE, RROFFELTERBERIME, HFHNEEE
WERERK, FEMASEFEFHRATULESES. (FA—RUKIEW, CIFSHENER
WEHSEARERME N, ZREFERESFUERARLN “CEEEARFRARAIE]
WMBAE" AREAIE, BEEEMRL. SEFE, TERT BEEL" NIER,

The global petrochemical industry has entered an important period of transformation and upgrading. Scientific
and technological innovation is in the stage of explosive development. Digital and intelligent trend are growing
rapidly. Green R&D and production are gradually becoming the dominant modes in the industry. As a chemical
company, innovation is the source and driving force of Sennics for sustainable development. Sennics closely
focuses on the development strategy of “technology-driven innovation company” proposed by Sinochem

Group. Through intelligent research and development and intelligent manufacturing, we constantly practice the
ideal of “In Science We Trust”.
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Building a beautiful China is a new requirement for the development and protection of the chemical
industry in a new era. Green manufacturing has become the focus of future industrial development.
At the same time, the new industrial revolution characterized by digitization, internetization and
intelligence has thrived and become an important opportunity for future development of the

chemical manufacturing industry. Sennics should consider how to leverage its strengths to meet
the new challenges at the moment.
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Adhering to the philosophy of “In Science We Trust”, Sennics has continuously promoted green
innovation. We have established a sound production system for green and low-carbon recycling,
and promoted innovation for technology-driven green production and environmental protection
in R&D applications, process technology and engineering equipment, enhancing the safety and
environmental performance of products and helping build a beautiful China. Meanwhile, with the
strategic goal of “Smart Sennics 2020”7, we give full play to the new growth drivers of informatization
and intelligence for strategy upgrade, and try to build a multi-level integrated information platform in
steps to promote organizational structure optimization and process reshaping, aiming to promote
the Company’s sustainable and healthy development.
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c - NN PR S N N N . mode characterized by industry-university-research-application

EFR LR, ERUEEHERLAED, USFA Y / / oP

Innovation Drives Green R&D _ . ) N N collaboration. We have formed the R&D framework with Shanghai
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Based on the Company's core business, we develop antioxidant formula achievements.
products and innovate in technical development modes.
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HEERE S EMESRHNRZ, We conduct independent research and development of new products, F_\'Zﬁﬁﬁﬁﬁ
keep up with the development level of similar international advanced Application Research

R&D is at the forefront of the entire product chain products, and strive to gradually realize the substitution of several rubber - A

of Sennics, which has an important impact on the additives import.

transformation and upgrading of the product chain.

Sennics always puts emphasis on strengthening MEFARKBME LIRS, FEREBEAXABEINAS TS SRR BlidER
technological innovation and improving R&D We focus on technical application and commercial R&D to enter a market Synthesis Research %Lﬂcﬂfv?—ﬁﬁ&qﬁb‘ ~., Technology Management
capability. While continuously strengthening R&D segment with significant development potentials. Sennics R&D Center

investment and capacity building, we also actively

integrate resources from colleges and society to
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make joint efforts to improve R&D. ) ;u 1 Fz*y'-é;g
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While meeting the needs of local market, we constantly improve our Subsidiary Technical ::y:ﬂ.’,?—ﬁ]%ﬁ'ﬁ*ﬁ*;mz: y i IP Management
production processes and provide technical R&D support for global Center Sennics Innovation and Technology Committee '
market.
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S } Sennics Scientific and Technological Innovation System: Organizational Structure
@%ﬁu %ﬁ'ﬁﬂk{d&% Part of major contents of Sennics R&D

Improving the Innovation and R&D System
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| am insoluble sulfur, a kind of rubber vulcanizer. | TRERERE, UWHTZ. MAH

RERRHEER, REZRUFESYR

BEEH MFARKENTER ™ m, FKETUBES
Antioxidant ERIERAEMEREIREEELR. KA.
HRBBEBESHRSRENL, MEE

| am a plastic additive. | can improve the
processing technology and performance
of plastic products. The development and

SHEENZRE”RE! ZREFHN “RE rubber more firmly, effectively prevent the rubber friendly, non-toxic and highly efficient plastic
ERER S RASZR B FFEIFH, 1k from blooming, and improve the heat resistance, I'am a rubber accelerator. Adding rubber accelerator during additives is the focus of Sennics.
AR E FRE o wear resistance and the the “vulcanization” process of the tire can greatly reduce the

overall structural strength time of vulcanization, increase the crosslink density, prolong the
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n ﬁﬂgéﬁi%”%ﬁ*ﬁtp%%@éi@}K{%ﬂg’ can make the steel wire in the radial tire bond with AP EAFHRo production of high_performance green, eco-

| am a rubber antioxidant, a senior member of Sennics's polymer
additives family. | can help car tires and other rubber products
delay rubber aging caused by light, ozone, mechanical damage,
etc. | am a 100% green product, for my synthetic manufacturing B

process is completely ecologicall The “Green Customized Vulcanizer
Formulation Solution of Sennics” promotes continuously innovation
to empower me with new competitiveness.

of the tire, making high- time of scorch, keep the vulcanization curve flat, and improve
speed driving safer. In the the vulcanization efficiency. In R&D and production of rubber
multi-product development accelerator, Sennics aims at green technology and high quality, thus
strategy of Sennics, | am eliminates production of a large amount of salty wastewater, realizes
an important support recycling in upstream and downstream, and promotes the overall
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° ° for building a green and upgrading of the industry with new production processes and new
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Fundamental research

AXE=E
Cooperative Laboratory

HEAE
Tsinghua University
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East China University of Science
and Technology

EHEBETKRF
South China University of Technology

AREIIAZF
Nanjing Tech University
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Qingdao University of Science and Technology |
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Academician Workstation
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Technological innovation system of Sennics
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Application & Engineering Research

EBF R
Sennics R&D Center
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Application Research Center
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Multi-functional Pilot Plant
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Universities and research institutes have stronger capabilities of
basic and theoretical research. Sennics actively cooperates with
universities and complements each other to jointly improve the
level of scientific R&D and industrialization of the chemical industry
of China, especially the fine chemical industry. In 2018, Sennics
signed a memorandum of cooperation with Tsinghua University,
Nanjing University, Beijing University of Chemical Technology, East
China University of Science and Technology, South China University
of Technology, Nanjing Tech University, Zhejiang University of
Technology and other key universities and well-known engineering
companies in China. Sennics will collaborate with them and
other research institutes to carry out technical R&D in certain key
technological fields, overcome innovation difficulties, and break
environmental and resource bottlenecks.
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Stimulating Innovation and R&D Vitality
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Increasing talent introduction and talent training
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Sennics has continuously increased investment in software while
improving hardware R&D capability, including cultivation of R&D
personnel and introduction of external R&D personnel. Through
internal and external channels, we strive to improve technological
R&D and innovation management.
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Establishing a dual-channel promotion path

SEE LRI A E—L, B NZRNE AL EFR,
EERUKBEEASTNEF, IBELER®,; AL
AREHAEPL, SMTLRR, EHEF—L%, =F
FRIVBA. fRIRIARIEES o

Introducing Ph.D. to the R&D frontline, strengthening the
cultivation of existing talents, focusing on strengthening
the cultivation of skilled talents, and fostering the spirit of
craftsmanship; encouraging R&D personnel to go out of R&D
centers and participate in industrial exchanges; entering the

production line to develop the capability of detecting and solving
problems.
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Providing financial support for employee development
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The dual-channel promotion mechanism of "management and
technical path” is implemented. After promoted to high-potential
employees, the ordinary employees can choose two promotion
paths for managers or experts, so that talent development is no
longer limited to limited management positions.
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Establishing and improving the incentive mechanism
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Encouraging employees to participate in job title evaluation, senior

technician application, etc., and providing corresponding funding
support.
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Measures of Sennics for R&D personnel management
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Formulating the Measures of Sennics for Science and Technology
Incentive Management, and integrating the incentives in the
whole process of technological innovation; establishing a platform
for collecting and reviewing non-technical innovation proposals;

and commending the incentives for teams and individuals who
have made important contributions to the Company.
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“Three centers ”

“Two stations” Research Center
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“TRuL” Engineering Technology
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The Academician Workstation is the strategic highland of ‘Industry-University-Research Collaboration’ based on
‘technological innovation, product R&D and talent polling’. Relying on the Academician Workstation, Sennics

Sennics has built the technical platform with
“one high-tech enterprise, three centers
and two stations”, continuously promoted “__
“establishment of platforms”, and tapped
potentials of technology innovation to

“One high-tech enterprise”

TiEERFR A

Prt T {Eik N
= Academician Workstation Engineering Research Center

should seize the opportunity to embark on a road of innovation and hard work with unique characteristics of
Sennics in a new era.

—HEEHNCFIURERRERK TER

Yongwu Li, former President of China Petroleum and Chemical Industry Federation

systematically solve problems such as R&D
investment and personnel cultivation.
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High-Technology Enterprise Postdoctoral Mobile Station [llEnterprise Technology Center|
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Establishing the first academician workstation to build the “Innovative Bridgehead” of Sennics
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In 2018, Sennics Anhui established the first academician workstation - Academician Workstation for Green Rubber and
Plastics Auxiliaries, which is dedicated to promoting Sennics’s targeted efforts in “high-end intelligence” and “industrialization”
to realize win-win cooperation for technological benefits, economic benefits and social benefits. The establishment of this
Workstation symbolizes Sennics’s new journey of “Quality Innovation” which relies on highly efficient collaboration of technical
R&D, engineering and industrial development. Sennics regards the academician workstation as the “innovation bridgehead”
that promotes strategic upgrade. We continue to inherit the ideal of “green, exquisite” development, actively respond to
“quality revolution”, and continuously enhance comprehensive technological innovation capabilities of independent R&D
and application research, providing users across the world with excellent products and services, contributing to the regional
economic growth, and playing an important role in promoting the sustainable development of the polymer additives industry.
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Promoting Transformation of Innovation Achievements
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The technological R&D of Sennics serves industrialization.
Therefore, the Company focuses on the improvement of products,
processes and technologies and upgrades the performance and
quality of products. By strengthening industry-university-research
cooperation, the Company actively promotes the transformation
of innovation results.
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In 2018, Sennics applied for 15 patents and obtained 6 patents.
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The Science and Technology
Award of Shandong Province

won by Sennics Shandong
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Sennics wins the second prize of the 2018 National Technology Invention Award
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The project of “Key Technology and Industrial Application of Green Catalytic Synthesis for Substituted Aromatic Amines
Products”, which was completed by Sennics and other institutions, won the second prize of the 2018 National Technology
Invention Award. The project team broke through the three technical difficulties, namely, the process technology, engineering
equipment and application innovation of antioxidant catalysts. They successfully applied the new process and industrialization
technology of precious metal catalytic hydrogenation synthesis antioxidant 6PPD, which was independently developed by
Xinmin Chen, Chief Scientist of Sennics, the R&D center and R&D personnel of Sennics Anhui. The application realizes low
energy consumption, high quality, high yield, and nearly no “three wastes” of the production process, and also reduces the
requirements for equipment and operation.
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The innovation project and products have the independent intellectual property - ‘.'.""""
rights, holding the leading position in technology and product quality globally. It B s
realizes “innovation from the source” and drives the technology upgrade of the whole =
industry; positive feedback has been obtained after customers use. With broad market e ¥

prospects, the project contributes much to promoting the efficient, green, safe and
sustainable development of the fine chemical industry of China, and has generated
much environmental, economic and social benefits.
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R&D personnel of the innovation project team
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Substituted aromatic amines is a kind of core material in fine chemical industry, which is widely used in the synthesis of special
materials with high temperature resistance, flame retardant, insulating and anti-ultraviolet light performance. The material meets
the high-end requirements of military equipment, high-speed rail, UHV transmission and nuclear energy, and also is a synthetic
raw material for medicines, pesticides and dyes. P-Phenylenediamine products are one of the substituted aromatic amines
products and can be directly used as a rubber antioxidant. However, due to shortcomings in the original production technology

and process, the market is in urgent need of high quality, low energy consumption, high performance antioxidants, which will
help improve the overall technical level of the industry and promote sustainable development of the industry.
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Digitalization Empowers
Intelligent Manufacturing
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MES Speeds Up Pace to Embrace
Intelligence
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Sennics's production base is not only green, but also digital, automated and intelligent.
“Smart Sennics 2020 strategy regards information technology application as the
core measure of innovation-driven development. With the focus on six aspects of
production control, equipment management, safety and environmental protection, energy
management, logistics management and supporting decision-making, we rely on the
enterprise resource planning (ERP) system, integrate the establishment of the distributed
control system (DCS) automation transformation and manufacturing execution system
(MES), HSE management system, equipment management system (iEEAM), and newly
build the safety instrumented system (SIS) and the central control room to achieve
intelligent industrial process. Meanwhile, we aim to promote organizational structure
optimization, reshape process management, and gradually achieve the goal of innovation
in digital-driven operation management.
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Through the deep integration of information and industrialization, Sennics continuously
innovates in the external service model based on the digital factory and the enterprise
portal, steadily promoting the “Smart Sennics 2020” program. The Company
promotes the re-engineering of process and information system step by step, takes
the establishment of ERP information system as a breakthrough point, and integrates

the DCS automation renovation and the construction of MES management platform to
continuously improve intelligent manufacturing capacity.
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In August 2018, the first phase of the MES system was launched, marking the significant progress made by Sennics in
promoting information technology, intelligent manufacturing, and optimization of production management and execution
systems. For Sennics, the MES is an important carrier for intelligent manufacturing, and plays an important role in helping
the Company realize automation, internetization and intelligence of the manufacturing process. The launch of the MES has
a significant impact on improving manufacturing efficiency, reducing energy consumption per unit of manufacturing output,
facilitating process optimization, and saving resources.
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HSE
management
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Equipment Warehouse
management management
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Production management platform
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Production Process Change
statistics management A management
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Energy Flow chart
management
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Big screen
display
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MES of Sennics
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In 2018, Sennics MES project team achieved new breakthroughs
in inteligent manufacturing and received the "Excellent Operation
Award" from the Chemicals Division of Sinochem. As an important
measure of Sennics's digital strategy, the implementation of MES
helps the Company further deepen the revolution of operation

management, truly realize “transparent” management, and promote

digital innovation and strategic transformation of Sennics.
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October 2019
MES Phase Il (Sennics Shandong) was launched
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August 2019
MES Phase Il (Sennics Tai'an) was launched
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March 20, 2019

The MES Phase | Post-Evaluation Meeting and Digital

Improvement Action Symposium was held in Sennics Anhui
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March 14, 2019
MES Phase Il Project was initiated in Sennics Tai‘an
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November 1, 2018
MES Phase | (Sennics Anhui) was launched
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November 2, 2017
MES Phase | Project was initiated in Sennics Anhui
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Milestones of Sennics MES
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Sennics Anhui passes national certification for information and industrialization integration
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Since winning the honor of “state-level pilot project of information and industrialization integration” in 2017, Sennics Anhui has
kept pace with the information age and continuously increased investment in information technology. In September 2017,
the company officially launched the information and industrialization integration management system. It deployed a deep
integration strategy to build up “fine management and control capability and green manufacturing capability”; with DCS and
MES as data support, the company promoted the integration of advanced concepts and technologies in its organizational
structure and business processes, and effectively optimized them, so as to improve data development and utilization and
strengthen its competitiveness in the information age. In the next step, Sennics Anhui will use key data and information to
continuously improve the intelligence and information technology application of the factories and strive toward the goal of “smart
factory”.
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The first goal of our smart factory is to continuously promote technological progress, innovation-driven
development, and ultimately create greater values for customers. We need to establish an innovation-driven
development platform as soon as possible, and build the innovation platform into one for technical exchange

and technological progress, constantly providing high-standard solutions for customers, suppliers and even the ,,
entire fine chemical industry.

—XBNYFEESEE SttA
Shiming Gao, COO of Sennics
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MES (Manufacturing Execution System) is an information system that manages all aspects of the manufacturing execution, covering the
centralized site management from the execution of manufacturing plans, the traceability of manufacturing processes, the efficient use of
equipment, to the guarantee of manufacturing quality, the control of safety and other dimensions. As the core system of manufacturing
execution system, MES plays the role of a linking bridge to connect the upper management system and the lower control system, achieving
seamless connection, comprehensive recording and tracking of manufacturing behavior, and realizing “transparency” in manufacturing
management.
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Safety and environment are the most important management content in production and operation of chemical
companies. Sennics continues to improve HSE management, and cares for employees’ occupational health
and safety while creating a safe and comfortable working environment for them. We continuously reduce the

negative impact on the environment during production and operation, laying a solid foundation for the healthy
and sustainable development of the Company.

FlzzAEX A HAE
Stakeholder Expectations

PEEITVEETIHENRELE, SRXELERRANSIMEANT2EHIET
B, WIEXANEABKRSESESR, —BRENRIHRZREN RED RN,
EHERBABHE. MFRRUSIMRRAT AT, ZRAFMEHITERAIN
POFIEHBIZE T R 2EFREL?

The chemical industry of China has experienced rapid development for decades; however, the
idea of extensive development has laid a hidden danger and caused frequent security incidents
today. The major dangerous sources in the chemical parks are highly concentrated. Once a fire
or leak occurs, a chain reaction will be caused immediately. Personal injury, property damage and
environmental devastation caused by the accident is immeasurable. Sennics should consider how
to implement effective risk prevention and control mechanism to secure the bottom line of safe
production.

EREFHER
Sennics Response

% 3
KME5SE5 HSE €12, AEWEFIEFHERRIRRIMNXLTE, 88%eX,
BESSFRI HSE “FHH. TR 2HE NEEET.

Sennics actively implements the HSE management principles of “felt leaders, line responsibility, line
responsibility, and total involvement” to effectively engage every employee in HSE management.
Our employees are urged to focus on the identification and prevention of hazards in production
process and foster safety culture. Sennics has realized the HSE management goal of “zero
accident, zero pollution, zero damage” for many years.
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5tE& HSE BiE

ERWUFHITE HSE LR F NIFN AT RS, AF)@T OHSMS 18001:

2007 RIVERZ2EIBAERM 1SO 14001: 2004 IMREERARINE, H7E

Improving HSE
Management

fP{LEEHE HSE 13 2RRVIESIT, SaHAL2EE 22 EXR, ARARE
BIHSE24 ZERA R, £EHF K HSEBMERE, ENEERL2REBNITIFIFIR,

NESFSRRELARNREHOERMT.

Sennics regards building HSE core competitiveness as a corporate strategy. The
Company has passed the certification of OHSMS 18001:2007 Occupational Health and
Safety Management System and ISO 14001:2004 Environmental Management System.
Moreover, under the guidance of Sinochem’s 13 HSE factors, we have formed a unique
24-factor HSE system to comprehensively consolidate basic HSE management based on
the 22 factors of DuPont Safety Management, striving to create a safe and green working
environment, and providing necessary conditions for the Company’s sustainable and

healthy development.

HSE {RIPM{E

. HSE Protects Value
THEH. FEEM. BHREVAZHRE

Zero accident, compliance with laws and
regulations, and zero loss for the company

HSE Rli&M{E

‘ HSE Creates Value
BIEMNE, BEECIENHE

Create value and directly lead to profit
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ERWEF HSE BEEERS

HSE Management Committee of Sennics

¢

ER{LF HSE &

Sennics HSE Department

BFAT HSE 2

HSE department of subsidiaries

MR & BRMEERTEE

Hb & REE

HSE ®IRH{E
HSE Influences Value
L REEEANSAEEET #T38 HSE b3
. \ Enhance comprehensive management by improving ‘ Built HSE Core Competitiveness
safety management

HSE IZEMNE
Multiple values of HSE

feeERER

Improving the management system

ERNUFIRU HSE BEEER =, METEZRIFENE
XEEBIINE, FERRKEER, BLUTRAEES
58 HSE B 24 EXARFBERETIT. ABAHR
ETAFER2THIH A —FMEERNS, LERF
BFERITE, TEI PAKYIIH#E HSE RFA BB
EHEITHHATRT, EMETRTIEE,

ERAAMRMN A UERASTMER, #EHE2RESS5 HSE
B, ARFAFEKBUK HSE ZORFHHITIER
ETRERNLE, EE T RIAEM,
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Sennics has established the HSE Management Committee.
Strictly following national standards and relevant management
regulations, we have established the 24-factor HSE management
system with Sennics characteristics according to the actual
situation of the Company. We have achieved effective operation
of the system. We organize the formulation of the annual security
action plan for individuals and develop it as a management
mechanism. From the Company’s CEO to the head of a factory
team, they all list and manifest challenging actions to promote
HSE improvement, and actively accept supervision from
employees.

Sennics actively responds to the requirements of Sinochem and
promotes engagement of all employees in HSE management, laying
a solid foundation for the Company’s sustainable development and
the building of HSE core competitiveness.

Z7 S N
ﬁéﬂ', Environmental Protection and Occupational Fire Control And Emergency Response {%Eﬁl
Safety Section Health Director Supervisor Safety Section
RZER : IMRR BRIl f2RR R HPIR : RER
Safety Personnel ; Environmental Occupational Health Firefighter ; Security Guard
Protection Personnel Personnel ;

BT HSE BIEZRARMESR
The Framework of HSE Management Committee

bh =marrm SRYS. EAEM. BHEE. 2885 X+ANTEMET, | HSE TSR
BLESS WEFRSHERIIE—F. 5—9. S—PHTIEHR,

| really want to implement the HSE management principles of 'felt leaders, line responsibility, line responsibility, and

total involvement', and integrate the idea of ‘building HSE into a core competitiveness’ in our daily work. ,,

BROS
Felt leadership

BEEREZLERINSITsI, EMHSE BEBEITIE, HiEHEZ
FENRRER, #ENEVELEEXUAL, BFTLRIMELEM
‘BRZL” I ‘BRELRSE, HRRE WEDT
Managers should be deeply committed to “felt leadership” actions,
attach importance to HSE management, and provide multi-faceted
resource support to promote the upgrades of corporate safety
management culture, and gradually realize the staff transform from I
should to be safe” to “| want to be safe and will be safe”.

BE&5E

Line responsibility

BHNELEIREZAREM HSE A5z A, BEIAEMEREN
REAIIBE

The line manager of the localized operation is the head of the HSE
work and is the responsible person for promoting the duties of the
localized management.

FRYFREITIE HSE RORFNNERR
Measures of Sennics for continuously building the core competitiveness of HSE

— XRNYFEEFENITE 7
Fu Su, CEO of Sennics

BMEE

Localized management

HSE TYERNZE HSE TN ERE, ML SEIIHE
MAUREZR HSEIRFHIE, iLtR2BERE—1
TEAT

HSE work is not only a matter of the HSE department,
but each business unit must also implement the HSE
system, so that safety awareness penetrates into every
work detail.

E2Rass5

Total involvement

BEeRE5EERIFNRLARE, RAZRES
RBe, HMBAREABEEEKT

Through the participation of all employees, we create a
good safety atmosphere, improve the safety skills of all
employees, and thus improve the overall management
level.
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HSE EIEMERE, RAMHMWI HSE EEEE

Improving HSE management capability of a newly merged factory

2018 £ 8 A, ZRAFBIRMELLXKMEER. HSE ARRESHRNIFE. HSE XHHIERA.
HSE HEEEFHE, WHWWHLARESHITEERS, HRREEEITXY 53 T#T HSE XMHHIE I
HSE AR Hi%, B, ZREFENUREBARBI EEE. BRZREMERARERE, SHEHE
RALARLETS HSE EIRRE o

In August 2018, Sennics provided management integration for the newly acquired factory - Shandong Huahong by adopting
measures such as safety culture integration publicity, HSE staffing and organizational adjustment, HSE document system
implementation, and daily HSE management, and sent security management personnel to conduct training on HSE document
system and HSE system audit for employees. At the same time, Sennics also shared common resources such as mutual
assistance between factories and mutual assistance of government resources with the factory, increasing its HSE management
capability through multiple measures.
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2018 FEREF BRI SFRE Bz ER
Sennics’s Targets in 2018 Actual Value Target Completion
0 death accident i Completed
BHEERNO 0 SERY

0 heavy injury accident Completed
HEZEFTMEAART S50 A (&) UESHKAO0 SERY

0 accident with a direct economic loss above RMB 500,000 (including RMB | O i Completed
500,000) § 3
HEZFREART 50 ATUTERRATF 4 (BARBEMIRAR) | R

Less than 4 accidents with a direct economic loss less than RMB 500,000 i 0 i Completed
(including contractors and external personnel) : :
RBERAET 2 §O %%ﬁ

No more than 2 traffic accidents i Completed
EEPEEHNO 0 SERK

0 collective poisoning incident Completed
—MR R FIRIBEAER 0 5 =R

0 environmental event of general impact and above i Completed
FHBERR RSN 0 5 =R

0 occupational disease incident i Completed
SIREEEEE 100% ' 100% =R
100% coverage of “Three Standard” management ¢ i Completed
EAFIM HSE SiEEIEEHR 0 5 =M

0 HSE negative public opinion event with significant impacts i Completed

2018 F, EERWF=T] (LFER, RREH, RYPZR) KBWFHPUELBAHSE “RET” FE
In 2018, three factories of Sennics (Sennics Shandong, Sennics Tai’an, Sennics Anhui) were awarded “Five-Star Factory”

of HSE by Sinochem.

2018 &, ERHF=T (LFEER. RRELR, RRER) HPTIHEEHEIGREK 750 53

In 2018, three factories of Sennics (Sennics Shandong, Sennics Tai’an, Sennics Anhui) scored over 750 points in the annual

1,000-point audit of DuPont.
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hna& HSE BIR{E R HEIR

Enhancing IT application of HSE management

HSE EEWEIREZERUFERM “BFhI” “ERE
15 20207 MRZOAERERD . 2018 &, ARKIEERETE
ER. ReEER MRERKRAT HSE B 24 EX,
L5 B8 HSE EEEFEERNERMNER, IMEXZIRZ.
fRBHESRIE. HBEIL Fle2FaFE 8 KRR,
HSE SR ASRBET A KIBEIXBLFFI DT, KB T #E
LeEFBE, NRENI ReBBREEE,

R “=in B

Expanding “Three Standards” management

ERUFHARER ‘=47 (TRENRIT. TRENEDD.
EREL” ) EBEAERZT2EENEM, 2018 F,
RNEH—PIE =i BEEE, ¥ ‘=i EEH
—SRBRFRUKEAIFRERUMNEREER M, HE8R
FAEXEEKY, RHZEERREEXKEEE
EERART,

The IT application in HSE system is a core component for
Sennics’s realization of “Digital Factory” and “Smart Sennics 2020”.
In 2018, based on the national security standardization, security
system, environmental system and the Company’s 24-factor HSE
management, we considered the current difficulties and priorities of
HSE management and proposed to build eight modules including
risk identification, hidden dangers investigation and management,
education and training, work safety permits, etc. The establishment
of HSE information system can realize automatic risk pre-judgment
analysis, timely grasp safe production trends, and provide a basis
for predicting the Company’ and factories’ safety trends.

Sennics always insists on “Three Standards” management
(“standardized working sites, standardized activities,
standardized operations”) as the basis of frontline safety
management. In 2018, the Company further expanded the
scope of “three standardizations” management from frontline
operation positions to non-operational positions and frontline
management positions, which helped improve self-management
continuously and promote safety management transform from a
strict regulatory culture to independent management.

T i%?ﬁ:)ﬁ IMIHE BT ERZIBREK
b SO AZE =,
Study standards . sdervctja R EBERTE Assessment
SElekleE On-site location standard and record
- equipment cleaning standard
IR
standardized BEBKE FEEES
working sites BFRE == HEIEED
- Inspection with Process with
=yl basis record
o S Four principles of following
TRk IREALERN the standards -

standardized standardized
operations activities

R AT HERE
Formulate Improve
standards standards

SEERR { wRENE
Irregularity with Result with

feedback inspection

PHAROE
FlaRins
Inspection at the team and

'g18R=E
IR $ group level, inspection at
Problem list the workshop level
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BEREX

Fostering safety culture

RefEss

Safety Mission

AIBHRHEE, RAKITLREE
BRHE

Take social responsibility and become
a model of safety management in
chemical industry

ZeRS
Safety Vision

RITEHBIE IR

employees.

HE—IR2ER, WEREER, AR, AR,

Put an end to all safety accidents, build safe Sennics and
become a chemical enterprise trusted by society, users and

‘TN, REEL , ZRUFFEEL LRSS S5 HSE BIR, H4EH
FoEIN G R BRENG], BIERFI WHEINRE G
BPRATEEIR, ERRARERKENRZ2XURE,

“Life is priceless and safety is paramount.” Sennics continues to engage all employees in HSE
management, and promote the credit system and safety milestone mechanism. Through

experiential training, on-site learning and communication activities, etc., we have fostered a
rich atmosphere of safety culture in the Company.

REMEM

Safety Values
UARE, &2F—

People-oriented, safety first

EREFLeXN
Safety culture of Sennics

st R 2 X Pupriz

Enhancing Safety Risks
Control

TZ3ER:

Process safety
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Ik EER K5, EF. chNERESHTHEFENZE2EE.
EREFIENEFIRPNEIRIRIRFIARXLEE, RRREER S
1EnE, XD “FHERIEE" UT. 25K, ZRUFRBTHER.
W7 BN P UERIRERNRIN HSE BARERR, LRI T HSE “SFHK,
TR BHE NEEB.2018F, ERUFREETERA1532.6 57T,
32017 BN 15%.

For chemical companies, hazards exist in many aspects of production, operation,
storage, transportation and use. Sennics pays attention to the identification of hazard
sources and risk control in production process, and actively adopts corresponding control
measures to reduce risks under the “acceptable level”. For years, we have successfully
completed the HSE targets set by the central and local governments and Sinochem, and
continuously achieved the HSE management goal of “zero accident, zero pollution, zero
damage”. In 2018, Sennics invested RMB 15.326 million in safe production, an increase
of 15% compared with that in 2017.

RUFEREFTEFTTIZESYR, FRATIZEEEE, KRREERRKT
SRR N, ERAEFEABKICERZL, mRITEEREITI,

Sennics strictly controls the production process parameters and implements process
change management to minimize safety risks during the process. Sennics implements daily
inspections and strictly executes the annual maintenance plan to further secure production
and operation safety of Sennics factories.

T W ELE
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BRENEFRIFAZEEME)
HIE

Complete production management
procedures and training system

e—J

MEHERRITEFRENAFER
SEEGE

Standardizing and strictly implementing
the safety management system for

the opening and closing of production

equipment
o_

eF T2 iz e E R

Ensuring process monitoring and
early warning management

9_4

PILIERIGEEIE, FREIRETE
M (M) FIREMRIE (QA) EIE
Substantially strengthening equipment

management and carrying out
mechanical integrity (M) and quality

assurance (QA) management
0_

ERNYFTIZIRReERE
Process safety management

HEZz2Kie
Daily safety inspections

FRIZRESH (PHA) , IRFUE
AV E TR B2 B A XU H SR EX R B
)i

Conducting process hazard analysis
(PHA) to identify risks of various hazards
in operational activities and take security
measures

FERITEEEERE, ART WA
RHTIRE, WREASZERMY
Strictly implementing the management

modification process and organizing
professionals to verify to ensure that

conditions are met
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bb ErzaEs—sRT, REIEZS, LUEPRACEAE REHSLE BoHEH
KEEREEERN ‘SEMEN AFREE FEN, XEEINENHEIERS, HEF
RINR2IIR, BE—RRER, MBEGR—AER, RERIIRTRE, EFFEEFSEMELR,
As an employee of Sennics, | feel very safe. The Company conducts activities such as ‘Hidden Hazard Investigation
and Management’, ‘Director Urges Self-Inspection and Rectification of Plant Hazards on Wednesday’, ‘Proposing
Rational Suggestions’, ‘Experiential Improvement Activities’, etc. on a regular or irregular basis. All these activities

aim to improve safety and help employees develop habits of safety behavior. Eliminating a hidden hazard is to
prevent an accident. Only when employees are used to safety behavior can production and operation be safer.

system

AR R

Organizing safety drills

ERUFSFEERARLTEARIER, AREAT
WR2EFTEEEMINRNFER, HigR7TRITH
REREMTELD, MAFEURERBZEIT TR
SKHYE L, 2018 F 6 B, ERUFE=ZRI BLK “£
MmEL, R2RE" NI, EBRESRII £iE
HITR—EE, ROARTEAZHE. BRARZIN ‘%
eEFR” A, RENEESARSZF,

—UkERART EER )0

Zhijian Ge, an employee of Sennics Shandong

ZHERAEFRABO TR, TEK. TRALEEAR (JSA (T
fERIR 2O B

Sennics Anhui organizes JSA (Job Safety Analysis) Training for some heads of project
teams, construction sections, and full-time and part-time safety personnel in production

Sennics regularly conducts a series of “safe production month”campaign
every year. While raising awareness of the importance of safe production
among employees, we also enhance employees’ safety skills and sense
of responsibility, laying a solid foundation for safe development. In June
2018, with the theme of “life first, safe development”, the three factories
of Sennics carried out centralized deployment based on the actual
situation of all factories. They vigorously launched the “safe production
month” campaign in various forms. The event has been organized for
many consecutive years.

‘Ref%R” A

“Safe production month” campaign
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¢ SINIMEELNREE W

Introducing external professionals to give safety lectures
o RERREILHAE

Safety skills competitions

o BETEXRMNRERE

Inspecting hidden hazards based on the actual situation

« WHY TREE SO
WHY TREE accident analysis
o REFIRTRE

Safety knowledge contests, etc.

- AR2RZ2FAIRFEI SN

Conducting all-staff safety knowledge learning and exams
o RERERAT SMRERN S IETRIRE
Company-level emergency rescue drills for hazardous
chemicals leakage accidents

s REEFEREDREESREHERIEBENRE
Hierarchical management and control of safety production
risks and the event of Hidden Hazards Inspection and
Management Week

o REEBLE

Safety speech contests

. Re4EmEEERHE

Safety Production Publicity and Consultation Day
“BEH—RMBR”

The activity of "l am today's observer"

. REAMRRHES

Safety knowledge contests, etc.

TRER
Sennics Tai'an

- Z2ERHEE

Safety education and training

o HAEHRFIETHE

Safety education and training

o HBARREERINIR S R AELLE

Typical accident case warning education

o REHME R REE

Basic training of firefighting skills and firefighting skill competition
Publicity and implementation of life-saving rules

. 2RREREFBZ
All-staff safety accountability training

4

EIRRLEY Management Performance

. REEFANE
Safety overhauls
‘B4 NREEBPHASERE

"Ten Preventions in Summer" risks and hazards
reidentification and control

o BHNIMERE

Accident emergency plan drills

- FUIMZFERREHES

Hidden accident hazards investigation on working sites, etc.

2018 F, ERUFHEPHEANISZURNER “CTHEIATITRIKERRAE b, REESE-_ANNASMS, HH
FAEREHES—]. HEERNXEDENGEE -8, FRNRET “REAHEA" “RECIHR AMEERRENS,

In 2018, Sennics won the second prize in the first “Red Flag Teams in Bidding and Skills Competition” in the Chemical Business Division of
Sinochem, ranking 2nd in terms of total score, 1st in terms of hidden hazards inspection, 2nd in terms of pressure plugging and forklifts.
The project also won the honors of “Five-Star Red Flag Team” and “Best Innovation Award”.
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REREREE

Safeguarding Occupational
Health and Safety

NATREERRZeMNITEIMER ARINRNFE, ZRUFEMR TR
BR5%e, IRIEREESXZHAR, FRIRWEREZII, BEIRLRER
+E,

It is a company’s obligation to provide employees with a healthy and safe working
environment. Sennics attaches great importance to occupational health and safety of

employees, provides various security products for them, and conducts occupational
health training to reduce the incidence of occupational diseases.

]

BERAR#ITRRERE
BT
BiusRATIHNRREMEE

Assigning full-time employees
to occupational health
management

Setting up the health archive
for every employee

bbb
\BA S

EHFREREEIL ZeitlE

WERL R BT AMNNE

Conducting the inspection of
occupational health hazards in the
whole work flow cycle

Regularly conducting health trainings
and safety programs, etc.

R R T ER L EST RIS

Buying commercial medical insurance for employees

EREFRATEREETERN

Main measures of Sennics for employee health management

47

af0

AR TRHHES

Arranging physical examinations for
employees

EREFERRME MERNIFIR, BANSKE, AREHBBEZIWA
THITNSFEZIUZI, RERIINEHERIENIBEH. EX

Sennics also actively promotes and popularizes emergency knowledge and enhances
emergency skills. The Company regularly invites professionals to conduct special
emergency rescue training to improve employees’ risk prevention awareness, emergency
self-rescue and mutual-rescue capabilities.

T W ELE
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BSHBEE

Advocating Green
Operation

FEHEITZ

Green manufacturing technology

- ap v

TR

Energy conservation and
emission reduction

BX ‘e, K. FMR" RERXELLEE, EREFLEEAZRSURE
KRBT R R ANE, MRBESNR. FE. KiK. BRNEEHE
TR, SNBRTREARET2EFER.

The pursuit of “green, low-carbon and environmental protection” is endless. Sennics
comprehensively promotes the efficient recycling of resources and the transformation of
energy-saving and emission reduction technologies, and actively builds a highly efficient,
clean, low-carbon and recycling green manufacturing system, striving to practice the
concept of green, sustainable and safe production.

BRNEEAN =M, BUITEFSIFENERFRAIFTNGE, £E5W

EREZFU “ReRE” £EFIZNES, HE#ITIZN#E, TeIHE
hrl
FamEMRIR, BRREE EBHRENK ER.

Guided by the “safe, green” production process, Sennics continues to improve the
production process, continuously innovates in eco-friendly and energy-saving technologies
and products, and elevates the harmonious coexistence of chemical production and
environmental protection to a new level. In the product chain planning, we always pursue
circular economy.

ERAF "RERSVAMFME" BREUBEIMANEEHRRIZRE. #
BRARNES, TE “Fe. B ~ail, RRRNERBLIH. ShxE
538

The Green Polymer Additives Project of Sennics, with the core of independent research and
development of eco-friendly processes and new technologies, the project builds a “green,
recycling” product chain as a active response to the national strategy of technological
innovation and high quality development.

EREZFERAT GMRERIPE) (RRBRIEEZE) OKisRpaZE) (B
FEYBRIFERAE) FERMSHREEEXERER, BIEHR
i (FRRIPEZFIE) F—RINTTEIE, RRFRSEYMEGEESM
B, BRSTHRASEEEMER, RMHBYHEAEE, 2018 F,
WAREER, RELER, THEZRIJMGE 7 DURHEEGE, FR0~m
LERER. IHRETT EIIA TITILRAKTF,

Sennics has strictly implemented the Environmental Protection Law, Air Pollution Prevention
and Control Law, Water Pollution Prevention and Control Law, Law on the Prevention and
Control of Environmental Pollution Caused by Solid Waste and other national and local
emission management laws and regulations, and formulated and implemented a series of
special systems such as Environmental Protection Assessment System to actively carry out
projects such as the comprehensive treatment of pollutants, so as to ensure that emission
indexes meet the requirements of laws and regulations and achieve lean management of
emissions. In 2018, Sennics Shandong, Sennics Tai’an and Sennics Anhui formulated seven
emission reduction management systems, occupying a leading position in the industry
in terms of comprehensive energy consumption and carbon emissions per unit output of
product.
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IIFRER
Sennics Shandong

IR SB AR EET E

ST — R EE T E%, HiE
14 NEEEFAE

Boiler flue gas ultra-low emission

transformation project

Completed a new round of green
production audit and proposed 14
production plans

ERUF =T ToRHEE

HTRER

Sennics Tai'an

RSB RRIEENAAETRIT,
IR KR SSZAHER

WMEEERRP, BB XEF
SRR EY)

Replacing coal-fired boilers with
gas-fired organic heat boilers to
reduce air pollutant emissions
Newly building hazardous waste
incinerators to treat hazardous
waste generated in the production
process of the plant

REERA
Sennics Anhui

AREENRIRE

ERIPFREERE A KRS, X
ERASAREHTOE, B
ENIPRYEF AT

Replacing coal-fired boilers with gas-
fired organic heat boilers to reduce
air pollutant emissions

Newly building hazardous waste
incinerators to treat hazardous waste
generated in the production process
of the plant

Measures of Sennics Shandong, Sennics Ta'an and Sennics Anhui for energy conservation and emission reduction
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BigRtisEiRA QR ER L ITEE

Improving the incineration equipment to enhance hazardous waste treatment capacity

NZEME KPBEFIREFENBREY), ZRLZRIQFMBREIP—EE, RIS 100kg/h,
HEXFENERSSIAREIFTECLE, RRPEEERR 1.0t/h BRARPIRSARRHE, BT

IR ERNAERTRARIPMR, RIPERNZSBRTEELR, ERDBEARNEN, BEXT

NEFRANBELIERR, REHSVERENES, EXIMTEYENABT.

In order to properly handle the hazardous waste generated in the existing production process of the plant, Sennics Tai’an
invested in a new incinerator with a designed incineration capacity of 100kg/h and transferred the waste gas generated in the
plant into the incinerator for harmless treatment. Equipped with a 1.0t/h waste heat boiler and flue gas treatment facility, the
incinerator uses the heat generated during incineration for the waste heat boiler and the steam generated by the boiler for daily
production. While reducing hazardous waste emissions, it effectively saves production costs and hazardous waste treatment
expenses, reducing the pressure on society to handle hazardous waste and achieving the goal of waste recycling.

BRI

Management Performance

2018 &, ERKFEHFEXIFTUMIEHHREET

“BREIN WS, LWAZRR, TRERMZH
ERYRBUITL “RBI #HiS, TLRER
REBERIEE ‘GBI S,

In 2018, Sennics Shandong won the honor of “Green
Factory” in the chemical industry and by the Ministry of
Industry and Information Technology. Sennics Shandong,
Sennics Tai’an and Sennics Anhui won the honor of
“Green Factory” in the chemical industry; Sennics Tai’an
won the honor of “Green Factory” by the Ministry of
Industry and Information Technology.

:"\TT:-

(&) =L Dtrmot e

(Uoy) e1sBM SnopJezey-uou Jo 8beyosiq

(&) B0t

(Uoy) sysem snop.ezey Jo abreyosiq

=

=5
(Uo]) BpIX0IP JNYNS JO UOISSIWT

(&) s

2016 841

2016 10,730

101

69.8

50



XRUZFEFE “BIEZE L LOIFHERsABENEN, FEERFIESSXFARSE. HNEEIEM
t Q? Tk EERES, FAMERRRSNEEHIES, BHSRTEESERARTF. HrE. Tl
FzEtExA, EFMNEEX LRSI EFEL R,
S ol

Adhering to the principle of "In Science We Trust" for innovation-driven development, Sennics emphasizes the

integration of scientific philosophy with customer service, supplier management and industry development.

COO peration for' Shared We are actively exploring service and management innovation models, passing the philosophy of social
Development

responsibility to customers, suppliers, industries and other stakeholders, and working with stakeholders to
achieve sustainable development.

FlztEX S HAEE
Stakeholder Expectations

MERRITIFREFHENIT SR M, WRBRANHENSEFRERIFASER
HTESNNE, ZRAFFERNLRITIA EREW, BNEERH#ITIVEEHNTER
RAY?

Now the tire industry has begun to pay more attention to building a green supply chain, and puts
forward higher standards for suppliers of raw materials in environmental protection. As an upstream

enterprise in the tire industry, Sennics should consider how to promote the green supply chain in
the industry.

EREFHER
Sennics Response

ERUFFRCIFENLKENZORS], BEEFMAEBTZ, ERAEINT
REFEAEN R BIMRIIER, B5FAMITIAHEMREFEHNERNE S1E, T
ERED, BHTU#HD, b, ZREFDFFRIEAENFEZNERKE, ™
ESMHME, RAMNENESTKT, FEITEREMAE,

Sennics regards technological innovation as the core competitiveness of development. Our
independent research and development of green technology not only helps realize the energy
saving consumption reduction and environmental protection, but also facilitates the cooperation
of green supply chain projects with customers and industry partners, contributing wisdom to the

l:.l """';5',; A industry and promoting its progress. In addition, we also take environmental protection as an
e
MITAETHES important basis for supplier audit, strictly controls our own supply chains, improve the level of
¥R [ G

supplier CSR fulfillment, and continue to build a green supply chain.
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Pursuing Excellent BEEE KT, RIEETE, B SRE, NE EHERRNRS,
Customer Service HEABEEESNME,

Sennics is committed to providing excellent service to our customers, and all our work is
focused on this goal. The Company inserts "customer-oriented" core values throughout
R&D, production, supply chain, operation, sales and other aspects, and constantly
improves the process and product quality, so as to provide the best quality service and
create comprehensive value for customers.

Bl SR a6 ZEREFEE HEEL NEEES, ) “BRAE HEF, BEFSR
Pursuing the Best Quality BNEPHEE, FEERRBRE, BHRNSRE BEEROA I

Sennics follows the development philosophy of "In Science We Trust" and aims at "high-
quality development". Focusing on product quality and customer satisfaction, we pursue
the best quality and strive to become a trustworthy partner of global customers.

TEREEENRR

Improving quality management system

ZRUFAMTEREEEERR, T RS2 AIRER 150 9001:2015 FREBEIE | @i IATF 16949:2016 5Tl REE
. = 10 HENER, THRA-SRENRE BIRAEINE, BEABREMBHEE TEFH

KEMEL £ YREheRE e e s e

Sennics strictly follows the ISO 9001:2015 FREFR

Eﬁ% E’:EE; Xﬁ/“‘ﬁ%ﬁ%*ﬁﬁﬁ*‘%, ?é—f quality standard to continuously improve Sennics has obtained the certification of the

- N duct quality and stability. automotive quality management system IATF
SR R ABEE P oo SR B S
! == 16949:2016. It is better positioned to meet

customers 'quality requirements.

Sennics continuously improves the quality
management system, consolidates the

whole process quality management of 288 GB/T 19580-2012 ( E#MEHITMEN) , EHEBSHEERN, REREBE
raw materials, production and logistics BIRREFFE S

transportation, and strives for excellence in In accordance with GB/T 19580-2012 Criteria for Performance Excellence Sennics
has implemented the performance excellence management model to promote ongoing

product quality, in an effort to continuously : ) i
improvement of its quality management system.

meet and surpass customer expectations.

SRRk SRR

Strengthening source and process quality control

ERAEFES RRER” NARER, BERUEMHRERES, RAREMFREMENRENI. FN, AF

piai

megdiEEE, @HUREFRREI R, 2018 F, ZRUFNKEHITERNE, RIEKREMIEEEENERLE;
MRS IZREAI DA, RIEDIAMESE, REF@RIBENS; E=1I ZEHFRRXXAEZ, RIS mZ RIS

TIRERE, BLEFRKRRF.

Sennics continues the "green source" R&D philosophy, continuously strengthens the quality control of raw materials, and minimizes
the quality risk of raw materials. The Company also strengthens the process control to guarantee the quality of products to meet the
standards in an all-round way. In 2018, Sennics upgraded the equipment to ensure the precision and accuracy of experimental data, and
strengthened process capability analysis to ensure timely analysis and product stability. The cross-checking among the three factories
were carried out to strengthen the management of product delivery time limit and delivery process, with an aim to reduce customer
complaints.

53

A7 R

Cooperation for Shared Development

IBEREEENNK

Cultivating quality management culture

ZREFBILERERE, RRSEERRBNREXVRE, BRHETHHVERARSEEERL TN “QC/NHRE |,
AT RESEMM. FERNERHAAKRIDER, BREREFGERERTEY. HRE, XEBTFARRINGR
REBCERAIT R IR,

Sennics actively creates an atmosphere of quality culture through multiple measures. For example, we effectively carry out Sinochem's
"QC Group Activity" under the quality management model to promote process transformation and optimization. We continue to deepen

Lean Six Sigma (LSS) management to improve product quality stability and reduce waste, which also helps employees develop the
habits to pursue best quality.

CENRB—RHT

Warehouse nanny-stevedore

XM ULARZIEEAKRS, BRERZXIEZFAFRNE—HR™
mIPEELTWAI TR MIERNERET. RAMNERIEEXIF/L
T2iE, BERKOEELT/IAE, e TIERMUNERR
FREX, BFRFRITHEE, FEENERERERA TS RUKIER,
FRilRSMtRSEEER, BETHERNIERNESHRE
MREeMH WX MR, ERRFRROERLEL R,

Quansheng Liu is a member of Sennics Shandong loading and unloading team.
The ultimate goal he pursues is to ensure that every batch of outer packing of
products received by the customers is intact. Although it is only a few steps from
the warehouse to the loading area, he can walk more than ten kilometers back
and forth every day. Liu's work is not only to pack the products according to
customers' requirements, but also to check whether the labels are contaminated
or damaged, whether the product order number and batch number are correct,
and to supervise the hygienic condition of transport vehicles and other quality and
safety issues. For him, there is no end to pursue the best quality.

Yy o

R

%iiﬁf,ﬂl Management Performance u . f! m m_!i

2018 £ H 18 REAEFPMERLFH#ITHIEZ, SQEEREF. Xigd = AAA

AEF. BERESEFRWQARAREERFR#THTEEZ, AR =

87 AREIINIIE, '

In 2018, 18 international, regional and domestic customers and other key WHEERFTF A EREEHDI”
customers conducted on-site audits of Sennics quality management system, all Sennics Shandong was awarded "3A Quality
of which were certified as A-level. Credit Enterprise".
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TEMEARSS

Building High Quality Service

55

BRSBIETESE, BERAZFRSENRZRUFNZEHIHEFR. BIF
BrseEARSS MG, NEF SRR E,

Service only ends when it reaches its perfect state. Sennics aims to improve its customer
service capability through continuous improvement of service processes and measures,

A7 R

Cooperation for Shared Development

EFHNE

HEHD

Making Progress with

trying to create sustainable value for customers.

ERSANFFEE

Customer-oriented closed-loop
management

BEBULEPAE

Strengthening customer communication

Pz Nk b ey

Localization of overseas markets

ERAER ‘FERSE” BFEFEE
FRER TSR], AEFSIIRERRS
TR, WHlERGSR, Btk HES
WIHTERES, FREABRAEERZF
I TIIE, TSR IRSNHAREE,

Sennics inserts “customer-oriented”
concept throughout all aspects and
departments of production and operation.
The production department sorts out the
customer's demands and forms a solution.
The R&D, sales and other departments
cooperate to verify the final solution on

the customer end and create closed-loop
management for customer service.

%ﬂﬁﬁﬂ Management Performance

2018 FEFFHEE 96.2 &
In 2018, the customer satisfaction was 96.2 points

MEFIEFNES—PIFT, R
FHADEFEFXFAE, BIERS
ERBHTEERLR. RAEH. HE
i ESMSFLHUNREBE,
AR THRERIFR, AEFPHIEHRE
BIRRRTS 2o

For every link from production to after-
sales, Sennics pays great attention to
customer communication. Through
regular communication with customers
including R&D, technology update,
supply chain, legal affairs and finance,
we fully understand customer demands
and develop satisfactory solution for

ERAFEMELNDIREF, B
RIEEBRRMN S RGELHMHE,
REBEEIEREF B TIF,
WHEEBINE , RMMPEEF
BENERER,

Sennics's supply chains realize global
layout, with the shortest distance or
optimal solution for supply demand. The
Company started the work of self-built
production bases overseas, promoted
the overseas distribution of production
capacity, and realized the transformation
from Chinese production to global
production.

Suppliers Together

RARMERE

Improving Purchasing Management

ERUFEFRERY, HLRCHYBEE, BPHNERAFELE
WRIRMEES, RBHNENTSN, EFHNEFRREMAKMNLZR.

Sennics insists on responsible purchasing and work with suppliers for common growth
and development. We continuously strengthen supplier management to help suppliers
enhance their awareness and ability of sustainable development and improve the
competitiveness of supply chain.

2018 FF, ZERUFHIEMHN=FERMWE, BERENEE, GREE, ABEXVEREOMESHLERMBRIEE
Bt B, NREENRE, ARSEEHNBHETEENN, REEERIESEINLSEE, FRE “Z/\URN”
DERMN, BARRMBNAL IINRBESBETFAEME, (EBEETaMEENYRNSE, IRARXRBBERMNRS R E,

In 2018, Sennics set a new three-year procurement target, pursuing intensive control, intelligent management, and shifting the focus

of procurement management from business processing to strategic management. At the same time, in order to ensure stable supply,

the Company signed annual agreements with key suppliers, in which the proportion of annual long-term contract cooperation business

was increased, and decentralized procurement was implemented in accordance with the 80/20 Rule to reduce procurement risks. In

addition, the Company also cooperated with e-commerce platforms to improve procurement efficiency and service quality by virtue of

the scale and logistics advantages of e-commerce platforms.

y

customers.

EREFIE
RS FETE
Measures to build
quality service

—r

BIERSUEZRRER, BEZHE, ERENT REEM
Fia), MWlRmBEL. RmE. REDNTEMPRITHEHTT
TEEARNEZ. 18 REFNITIFFE. BFRESRE.
RRHREEHl. BN TERELAZFRE T TARZINER,
BRRSHENREE. HERRE. KIMHR

Overseas customers visit and audit Sennics Tai'an. During the audit, customers
visited the Company's production workshop and conducted a comprehensive
and meticulous audit of the product packaging line, product warehouse,
quality analysis room and central control room. The Company's good working
environment, orderly production process, strict quality control and harmonious
working atmosphere left a deep impression on customers. They expressed
their hope to deepen cooperation for common development and win-win
achievement.

A%
Grade A

Bk
Grade B

D12k
Grade D1

i@id 1SO 9001 FAE

Suppliers who pass ISO 9001

certification

i@ 1SO 14001 FAE
Suppliers who pass ISO 14001

@i OHSAS 18001 A3E
Suppliers who pass OHSAS

18001 certification certification
10 9
5 7
2 4

ERUFENRRZE. mmmki. &5
REEFENHNBEERENER,
BENESREEXLELERERER

7 BEBRIS XN TT B AR

Sennics has high requirements for suppliers
in environmental protection, safety, product
quality and after-sales service. But we think
that only by doing these things perfectly can
we achieve a win-win situation for both sides.

— ERWFHNE

Sennics supplier

ERUFEASHNEENEIE, BT HENERMHT
ERFNNE, BREEPHED, CEHEH/NMEEE
RABRKF, SHNEHRABN, s5HNEF—E
AWRE, AHNERHENENEAES, H#TE
SR, FERINSERFT L HERY RIS A RAE Do

Sennics values cooperation with suppliers. Besides providing
equal opportunities for suppliers to compete each other, Sennics
is also willing to help suppliers, especially small and medium-sized
: suppliers, improve their CSR practices. When suppliers have
,, problems, we will work with suppliers to analyze the reasons,
: provide targeted technical guidance and follow-up, continuously
strengthening the sustainable development ability of the industrial
chain.
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compliance, environment, human rights prospective suppliers” and the use of

Sennics Sustainability Report 2018 Cooperation for Shared Development
gi{%ﬁj\:mﬁﬁ*z RYZEETTRENENBIMEEZESR, BEENEIENMNMIZEIZSE ‘ Sennics strictly controls logistics links such as warehousing and transportation,
= o . implements rules and regulations such as Regulations on Protection for Domestic
- - : SRS, ST, B, 4 R 752 EIEMH me
Enhancing Supplier Audit ’“L*‘:E’ IHERUERE, FT. HE, RLFHEHN, #SRUEEE Management Performance Delivery and Transportation of Products and Regulations on Product Protection and
(BEEMISRER) , NEEMENERAEHITERNEE, HLmILIEE, < Delivery Management to ensure that products do not have problems during the
g IN process.
%/B@mimﬁuo 2018 E’ Fﬂﬁﬁﬁﬁ* N = o 2 O =] - o g
. . . ) . jUTZEﬂ'EI'@/JlLf rLFbﬁE"Jﬁbjj, 1%BEI“'DDE"JDDE; L’ﬂﬂﬁ—?— 5#@/)”41 F“laﬂiiu%
Sennics has established a perfect supplier evaluation and auditing system to assess 100
= AN 3o
supplier performance in terms of quality, labor, environment and safety, etc. through % SRR EAENG], ERBAARNBERESN. WEXIVREHET
supplier evaluation and on-site auditing processes. The Company also has signed the EPNEREENRENRESY S RENEHRHTSR, H—FRIBAATNESE
| tible Empl t R ibility Lett ith liers to effectivel itself o T gy S g
ncorrup I. e mlp?ymen esporlw3| ||.y etter with suppliers ée gc ively manage itse EiEmE P Ig iR RE BR, HFBIENEEHNBEOERLN, (EHHEERNES, 2018 &£, XHB{Y
and suppliers, eliminate commercial bribery and prevent corruption risks. _ . R L .
O FEMRDZE “BEN + kK, 5ISYRHNERRETSAEES, R
— I — I — I FERERIZEET
o RIS New supplier WEIE RIS Prospective supplier SHILRIRE Qualified supplier In 2018’ the qualh:ed rate of product In order to improve the ability of logistics suppliers and ensure the quality of products,
F? é dellverylwas 19075 M Lo o Sennics and its logistics suppliers establish a normal two-way communication
TE{ 5 < NAF RIS N CEEHBE) =18  BETRBTRESW, RIEW Zorlnpllalthts fromocustomers caused mechanism and hold regular quality meetings. Sennics exchanges with logistics
= b — N ogistics was O. ) : ) . -
iF g I ERE, BHNENAM. T FRRM=H#HLULE, FB MERRBHENEITNA B, C Vo suppliers on the types and causes of quality accidents in the process of logistics
% < B ANSESERERAT, T =NER; RIBOBRREMIFHE transportation, further emphasizes Sennics's quality requirements, and also invites
iy :". E3 i i i i
E; 5 — = SEFIN CEESER)  HESREFIN (AREHER) 1% B BR exolellelznt iupp;:er; t(?llshare exp”erlenﬁesland pro;notgdm:ttljal ‘Iea'lmlng. Inld2018, Selnnlcls
*A ) . . . . i')"ui%?lﬁﬁ, 3 s 2R = R actively shared the rjtemet +" technology, and guide: oglstlcs providers to c osely
& @ | Alab testsample passes the inspection. Suppliers are evaluated three months | follow the trend of social development and enhance the quality assurance capability.
'% 2_ The on-site audit includes the supplier's after their being included into the “list of TR TIR BRI
2
(2]
<
@
(]
3

th batch f terial Carry out supervision and re-evaluation °
and other factors as the content of the ree ormore batenes of raw materias. every three months, and rate suppliers °
audit, and when the audit score reach They are listed in the “list of qualified as A, B and C according to the
the standards, the suppliers will be suppliers” after passing the evaluation. evaluation results: determine on-site
f . " " T ’ = N 1= Ry — g =
included in the " accessible supplier list*. review cycle based on classification. 0 ﬁs$$&$ﬁﬁbhm)§5ﬁﬁs
Conduct site review to identify and Zero quality accident incentive improves transportation quality
evaluate high-risk parts in the purchasing
process. ZRYFEREHAERE KRG, 2018 F, WYIRENEIRTIREERNATRELIN, TIgIIRFINHE],
J W2F 0 MEBFWNYIRENES TR, BRRRYRENEEN, EATRSRE,
"\.Dzj:ifl;%”m}ﬁ X E R EIE I EEYRET, BL (CFRERAEIERFHR Sennics pursues the excellent transportation quality. In 2018, in addition to taking normal punishment measures for logistics
N suppliers, an incentive mechanism was set up to reward logistics suppliers with zero annual quality accident, which effectivel
Strictly Controlling Logistics 12) (FRBEPTAEENE) SNSHESER, BEF-AFERERRTEL P o e S S gisties suppiers ey Y
; stimulates the vitality of logistics suppliers and improves the quality of service.
Quality = 1) 8

. HeEE
CEEE FF Product delivery from warehouses EN 7

Warehouse storage %fg ’
Packing d ﬁ-'-\— ‘ EHOER, BahE Commodity unloading in storage yard
% i
L]

RIEERMUE. ABREHSFERINECE Shipping Adopt agglomeration handling when NEFEIHSE RS

Choqse Warehpuses stn_c_t\y according to shelf X 7= G B i AT ARAE NN E 4 i 6.2 I [prete Meit et e T Standardize procedures by establishing
locations and light conditions QhIB B IR RS R ARG IR REe R RIEIEH, standard manuals

_ o : Loading S
% L&k Adopt consolidating handling SEHTEIER RS

in product packaging to avoid

) ) : \ SPUs, : —— Transport special products in
= g 8 T 5 |~
Forbid stacking dumping or leakage BRI, 4EReicmidis iz amae 11 17e ik Saeass : Take photos as records

Carefully design route to shorten and keep track of temperatures SHRE T, EEEREERT
transportation time

rain porters to master operating specifications
ST = \‘ £ ':l J
YIRERER T EEER l_:tJ =T

o Sending to the customer factories
Measures of management and control throughout logistics and transport
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Leading Green

Development of the
Industry

EA—RESRBEMAMAAREELSHAD THEN, ZRUEFBHS
T EFERENES. (FAREF L EIRREDE, Q@R
EZRSFIENR W kFEENEBE S HEEILIMTRERR, UEE. B
FEUHRSIA AL, HRGIETIERF,

As an enterprise with polymer additives as its main business, Sennics shoulders the
mission of leading the green development of the industry. As an active promoter of
the green industry chain, the Company promotes energy conservation and emission
reduction with the industry chain and its partners through its continuous innovation-
driven development and their strengths. We lead the industrial upgrading with green and
independent innovation, and jointly create the future of the industry with our partners.

A7 R

Cooperation for Shared Development

HIFEIH. HERR

Dialogue on innovation and sharing the future

innovation and development.

BHEAR L S F 2 &K 1S
Wei Zhang, Then President of Sinochem Group

HEBUTH LI

2018 8 A 28 H, ERUFHELBHENMTISEIRIE, BEHSZRALTRESE, BETULHIMNS. BT
Pl REI R, HEHEAZAXNFRIFMMRKNEE, ZRAEFHUUIRICIZAZEN, MIITIL AR
SIRE, HIES—REmRRE.

On August 28, 2018, Sennics held an industry summit forum in Shanghai, inviting experts and scholars to focus on industry

views, explore industry prospects together and stimulate the thought on innovation and the future. Taking this forum as an
opportunity, Sennics also planned new ways for the industry to share innovative resources and promote its new round of

20180k muics

Summi Porym

FLE ALtz

IN SCIENCE WE TRUST b

Elll‘m-m.
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BT b

PUERESEE, ZRAEFESKUIE

Hongsheng Liu, General Manager of Sinochem International, and Chairman of Sennics

ZRYFEERITEAR
Fu Su, CEO of Sennics
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ERUFSELIE, EERUZERMEMLARASTIRERFE. SENHFEFERRRNEETE,

RERAKENHAUER ‘HNEEL” BRNEELH. BRLRT LEBRBARF. ERIMEAFE. R
KIXRFEHESHEE, RRITIN—REERR, URERFR. HBFULATMERSHENE, S5+
UAHEBARRZES . TS5~ BRkE,

Sennics Summit Forum is a common platform for Sennics to cooperate with experts, scholars and partners in the industry
during its continuous innovation and development. It is also an important practice of “In Science We Trust”. The forum
brought together China's high-end think tanks, such as Shanghai Jiaotong University, East China Normal University, Beijing
University of Chemical Technology, the first-class manufacturing companies in the tire industry, and the top service providers
in the industry such as Honeywell and DuPont. They worked with Sennics to explore the collision of ideas on science,
innovation and industry.

FETIRERRLTHEL. EBOBAFRAREE. IERUIAREKIFEE. ARERESKIER. RREAERSN
AKREETUEGFEREEAREREN, HEMITI R EHITHHY

Xuhong Qian, Chinese Academy of Engineering academician, Chengliang Yin, Professor of Shanghai Jiaotong University, Ligun Zhang, Professor of

Beijing University of Chemical Technology, Jinrong Shen, Chairman of Zhongce Rubber Group, Yan Zhu, Weilai Capital Partner and Baoshu Chen, Chief

Technology Officer of Sinochem Interational, jointly discussed the development of the industry.

ke ERAFMANFUE, REUILE BEVIRINFS TURvbkEs, X 4TSI, BRI,

BENWNHAZE REM, U SIGOREMRIFITLNEERRE Rffeas, UeIFBE,
BaSN—1ErEAnNLETIE.
When Sennics joined Sinochem, the company took the strategy of ‘polymer additives’ as its strategy and

aims at ‘creating an innovative, cohesive and integrated unicorn’ to ‘Leading through Green Innovation’.
To pursue development driven by innovation, it will step into a broader development space. ,,

—HEEHNCFEIIRERRERK TER

Yongwu Li, Former Chairman of China Petroleum and Chemical Industry Federation
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FERIMTI IR A P HERE ZRUFENER. 1Fh
IR EWAMFE L, ZREFRTSL
HUHDZESREEN, HEEMNTILAFELR.

Sennics is also active in the industry forum activities at home and
abroad. As the world's leading polymer additive manufacturer, Sennics
is wiling to share its practical experience with industry chain partners to
promote sustainable development.

ERWRAENRR T RRS B LFE 2018 IR AIIR,
HER& (BEFEREYRSHREAK) TEH, RSS2
BENMBTATERRINSKIR, URFERREREINIEE
XS AR E B R YRR RIFE

Sennics attended the Global Tire Tech Forum 2018 as a rubber chemicals
service provider and delivered a keynote speech on VOCs in Tires,
introducing the source of automobile tire odor and the control measures

for the main volatile substances produced in the process of tire compound
processing to the participants.

ERAFESNET/\BFEEREREAR, BEIEITHA
FHEREE EREE. MERETR, BUEQEEERE
Z EZONEN, BolFMEmFariFasE. DelHmsiz
& RIS

Sennics participated in the 18th International Exhibition on Rubber
Technology 2018. The design and content of the exhibition stands integrated
with “In Science We Trust”, environmental protection and other elements. It
showed that the Company follows the core values of “In Science We Trust”
and the development philosophy of driving green sustainable development
with innovation, and promoting progress with innovation.

ZREFEM 2019 FEEEFRETRARE (Tire Technology
2019) , Fi#1T (VOCsinTires) (FhEFHER LIRS
RK) EREW, BRABCURREENMMALRSD, UNREE
FEEFEBIMRM SRR ZERBIRL

Sennics participated in the Tire Technology 2019 and gave a keynote
speech on VOCs in Tires (antioxidant volatiles and tire smell), which

showed the Company's innovative ability and R&D capabilities as well as
its determination to pursue green and sustainable development.
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Sennics upholds the concept of "people first" and takes a series of measures to realize the common
development of the Company and employees, such as creating a pluralistic, equal and inclusive corporate
culture and atmosphere to stimulate the innovative spirit of employees. The Company also pays close attention

to and actively participates in community development. By carrying out poverty alleviation, providing the
voluntary service and engaging in community public welfare, we contribute to a better life of the community.

FzEHEXHHIE
Stakeholder Expectations

BIHNREHIERME WL BIRIE, MRAABERIEAELZSNNRA,
EZRYFRUFEARAS RENFEIRY?
The competitiveness of a company is the guarantee to realize the sustainable development, and

strengthening talent team management is the fundamental to enhance its competitiveness. How
Sennics build a talent development mechanism?

EREFHEIR
Sennics Response

SEAT RUAT . BRATBZRUFHATREN, ABMUSESAURTIEFR
BRI, BERNTRATLEFRREZIFENAT, 2018 F, EERUFRLILHHIAS
BT ANFRIRAAE, Bifge “BELARSEARE Jo@EiHl, KR
Mk, FEFTEETENATERMER, BNBISSERRLR,

Respecting, discovering and training talents is the Company's view of talent development. We
not only train qualified employees, but also help them develop into talents needed by the society.
In 2018, Sennics set up a research group on mechanism innovation and human resources,
established the dual-channel promotion mechanism of "management and technical path", and
optimized staff incentive mechanism, constantly building a more perfect talent development system
to drive sustainable and healthy development of the Company.
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Fiir & AT BB A RIRNIBE . ERUEFRE “UAANE NER, RE
= H EtAZI- RTEANG, IHAEBRTMKMA, FFEH#EHE GROWTH il XXk,

Cultivating Excellent Talents  jg5 5= THigmm=iam. 2018 &, ABLHEE 1800 RRT.

Talents are the inexhaustible momentum of the innovation-driven development of the
Company. Sennics protects employees' basic rights and interests, supports and nurtures
their growth and continuously promotes corporate culture of GROWTH so as to promote
employees' sense of fulfilment and happiness. In 2018, the Company had nearly 1,800
employees.

FPEER TN MENFHXRREVERRLZENER, AABNTEESZT. 5. 85
Protecting Employees' Rights and Bl th, SEHRERTEARNG, ™IEET (PEARENESE)
Interests ZERMMFEREREM, BTFERANRYRFITIRE, BFAFALE
WATEESR, MHEEMEMETH, BIEHRNEMETIMRESZHERLE
AR E S,

BEHYSIHIGE TS

Education background of employees

Harmonious labor relationship underpins the healthy development of enterprises.
Respecting and protecting the basic rights and interests of employees, Sennics is
committed to creating a corporate culture of diversity, equality, and inclusion. The
Company strictly abides by relevant national and local laws such as the Labor Law of the
People’s Republic of China, abides by International Human Rights Conventions and labor
standards and follows fair and just employment policies. We forbid any discriminatory
acts, prohibit and oppose any behavior that violates human rights, such as child labor
and forced labor.

REEEMRTOAE, BSRINRAIFIE. [ SAF. EREDLLT
ABERERN, BRRTAERE, ZRTIARNERRESHE, KAQ
A5 RTHREIRRE, 2018 &, AGSHHAMESELEIN 45 %K.

O FmERUERER REFH

Employees with master Employees with junior . .

degpreeyand above deg‘?eey ! To achieve the common development of the Company and employees, we listen to
AR @ HERLTER employees through the workers’ congress system, transparent corporate affairs, regular
Employees with Employees with secondary staff meetings and other measures, unblocking employee communication channels and

bachelor degree technical and below

encouraging them to make suggestions for the development of the Company. In 2018,
Sennics headquarter received a total of 45 reasonable suggestions.

4

BRI S B B T LG

Age structure of employees
%ﬂﬁﬁ%{ Management Performance
RRERIESFRR “SARERIZR" S

Sennics Anhui trade union won the title of National Model Workers' Home.

BHRI%E

Supporting Employee Development

RINAKARBDEREHRENRE, ARFHRERTRILRES,
WNARERRTHERFRIIMEFI, MEBRITHG, TERTIRAKSR

e
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515 ®kUE
Employees of 51 years
old and above

30 FRUUT
Employees of 30 years
old and below

®31-50%

Employees of 31-50
years old

= R =

The growth of employees provides strong support for the development of the Company.
Sennics constantly improves the career development channels, carries out targeted
training for different levels of employees, strengthens staff incentives, and build a platform
for staff growth and development.

Rk % RERTE

Career development path

REARTIRETEMNRIVELRRER, 2018 F, REF
‘BELZBRSRARE" WBEEARZET BIIIEM

rpmE, #—PRENTELATIRERE, XFAT

B <o

Sennics provides employees with a sound career development

path. In 2018, the Company extended the dual-channel

promotion mechanism of "management development and

technical development" to engineering and production segment,
further improving the staff development channels.

Zrcieigil

Diversified training

=SERT
High-potential
employees

E=RT

Production
employees

MEET

R&D
Cllol[OYES]

EX EREEE

Experts Grassroots
managers

BRER HEREEE
Advanced Mid-level
experts managers

RRAER BREEE

Senior Senior

experts managers

EREFAS EANEE

The dual-channel promotion path of Sennics

ERUFHWNABERRA AR EAEFIN, BIKkELR. TWHNIFAR, MRTITSRUKERANLE

BT A, 2018 F, AB2MAERITHIIRAN 197 Hit.

Sennics carries out targeted training for different levels of employees via skills competition, professional training and other ways, aiming

to create a platform for the improvement of vocational skills. In 2018, the Company invested RMB 1.97 million in employees training.

KRR
Key Performance
= 433 1< <
ﬁ SHRRTASHEIK B 1637 - 1857
Average training hours per employee Hour
: LM BT ASIEIIRHE )
* A 45.63 21.56 46.47
Average training hours per female employee Hour
J SR T AIEFIIEH NS
T AR ; 46.72 22.88 52.00
Average training hours per male employee Hour
‘ TrRT AR K B 7 e - c1 o0
Average training hours per factory worker Hour
= = A )| ptHK <
. EERARASIRIIET K g 40.48 17.53 50.41
m Average training hours per management personnel Hour
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S5REIER, FEEUEM

Participating in skills competition to consolidate professional foundation

2018 F 6 A, PUEANTIHUEENERBAEMARIIRKELLRATE, ZRUFXNEIAUILERIEL
ThE. PERRIREREEM RFIEIAGEERD, ERELK. DHEIASFNSERIRITILL=10E RS
RMERS, #H—PRESTERUCFIARE. REATNERRMNZ2EFTEKT, RUZRUFRT
BHEHEX I XK,

In June 2018, the Chemicals Division of Sinochem held the first Red Flag Team Bidding and Skills Competition. A team from
Sennics, with solid theoretical foundation, good operation skills and great team cohesion, achieved excellent results in skills

competition, Red Flag Team bidding and special exhibition board evaluation, which further improved Sennics team building,
skilled personnel team building and safe production level, and demonstrated Sennics staff's enterprising spirit.

SRILAT EBE IR BAT RR

Strengthening talent strategy to support the development of high-potential talents

2018F 12 8, RABRHERAZI SESBATREIB., BIXA “SIAC 1R EEMUM (Self
Insight Assessment Center)” , FREMNI EF. RN WEDMERNTELR, FRHFANTBEN
EMERNENENERD, H5HBENFED. HERSHARNHRT “RERX” F3. B, HE&IE
NETRBRIBHUARSINBERERBE WEMER" , URE. EMHARH#ITIHE, HFAFER
RENMEUHSURIFANIZINLEL, AFREEENEFLBRITEE RIFHIEM,

In December 2018, the Company launched the Sennics Factory Youth High-Potential Talent Development Project. We used
"SIAC (Self Insight Assessment Center)" to carry out virtual factory management, simulated business activities and personality
assessment. The trainees entered the simulation scenario of self-observation and mutual observation, and conducted
"developmental" learning through interaction and mutual guidance with project partners. At the same time, the project invited
more than ten key post personnel and external experts to act as "evaluation observers", evaluating trainees in a fair and
objective way, and providing personalized coaching and detailed training conclusions, which laid a good foundation for the
ability training and development plan of trainees.

ké LRI BN T @HAeH, B

RIFWESR T BIIAR, HRARIK
T, ATENIEEARES, BEH
B, KK, EFH

| did not know myself well. This training
enhanced my self-awareness, and actively
helped me seek change. Although the
process of change is painful, it is hopeful. ,,
The future is to be expected.

— RRERYHE
Jun Yang, an employee from Sennics Tai'an

ERWFI SESBASRRINE

Sennics Factory Youth High-Potential Talent Development Project

FREFAFLEN, EEIFEM :

Developing patent talents training to cultivate innovative spirit w

AINRFIRF=RRIF, BFRCFEAT, RBAFARRFENEFASF, BINERMSFMIRFNESTR
WER, HEFXE. TFRORMEFRSEARTNEII, EMRTFURA, RABNACIFEESD, &3
REARIEI, RAREZMHMENRENFERENRA, NAREMRRETE T RIFFIEHM,

In order to strengthen the protection of intellectual property rights and cultivate innovative talents, Sennics carried out
systematic training for patent talents. Through the popularization of the basic concepts of intellectual property such as
patents, the introduction of patent documents, patent retrieval and patent writing, etc., the training encouraged employees to
apply what they have learned and improve their ability of scientific research and innovation. After two periods of training, the
quantity and quality of patents of Sennics had been significantly improved, which laid a good foundation for the Company's

innovation-driven development.

53 TR mhAN &Y

Employee Incentive Mechanism

NE R EHBRAG, SFEHNERRNPKBA
. StNESBEERIBENTBERBEE, X
NSIPSEES 4= SE RSP : AN N vE i i
MEIA I, BMARRINENEMMARRYE, SURITNE
MAT KBRS —

2018 &, ERWFIL 20 AF, ARMRFTRIMK B
HERFHITAR" , KREMFFHAQBDLEEHIzE
_éiJ'E'\Io

The Company continuously improves the incentive mechanism,
and has implemented various incentive methods, such as
medium and long-term incentive for the management, project-
based incentive scheme for key projects in Lianyungang, ways of
employees equity and risk mortgage for new projects incubated
within the Company, striving to stimulate the creativity and
enthusiasm of employees and promote the unity of employee
value and corporate development.

In 2018, on the 20th anniversary of the funding of Sennics, the
"Moving Sennics-Special Contribution Award" was awarded to
outstanding employees to commend and motivate front-line
employees who worked hard for the Company's development.

\\¢/
\ﬁ

ERUFASRFHFAMKHT+EMFTRATMA =85
TR

Sennics awarded the "Moving Sennics-Special Contribution Award" to 10
outstanding employees who grew up with the Company
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Voice of Stakeholders

MmERGES RXEERTEE RANFRREERBO ISR, XOXERRRT, MERBNRTZ
Caring for Employees Life R, FRFESHNOXWE, BSIIFNCENTH, BEATEER.

Sennics enhances employees’ happiness by actively creating a warm working
atmosphere, caring for employees in need, and building a warm home for employees.

“+EE5ZRXNHBEA, RHEZEKMRTEHS, BEEHEI—8 The Company also carries out colorful cultural activities to advocates work-life balance.

AU tho

For twenty years with Sennics through thick and thin, | thank Sennics —_ IS T o 2 e NIy N = 48 4 ER E

for what it makes me, and thank myself for all my efforts along the way. RIXF ARRHEEENER, RUMXESHEER TRARPNLSS, BOX
Employee Care EYMRT, HEISMERANRTRMESN, TEERMNETZR,

— ZHERMBFRIAR BR . . . .
Xianyang Huang, an excellent employee representative of Sennics Anhui The Company continuously improves the welfare system. We have established Sunshine
Fund to provide help and support to employees in difficulty, care for female employees
and provides welfare for employees through various measures, creating a warm home for

employees.

g EFIEEE XFRIRE, EABRATER, EEAEINE, BISRTEFEENESD
New welfare initiatives A%

Caring for employees' parents, visiting them during the Double Ninth Festival; improving

B—RATHRKERARE, BRENOEHEEN, SEEEM
BHEERATLE,
Every employee's growth is different, but the gratitude is common. In
the future, | will devote more efforts to repay the Company.

medical examination standards; adding a library corner for employees to manage
independently

Sixing Yang, an excellent employee representative of Sennics Shandong Caring for female Increasing gynaecological examinations; Women's Day activities; Female employee

employees activities

 ARERRAERTAE HEN @ RELEST AR EARTE; =/ UL Es; KRR TSEE

FENEMS T AR KRTMRENERTEE, H5EERTIRMEEER
Helping employees in Sunshine Fund expands its coverage for employees and their family members, and helps
need

WERARLRE, ZEEMTIARR, BGQBZSENEFR, BERE “HE
EL, SIFBE” BMissI THEIEE,

vulnerable employees

Only the Company develops, can we achieve personal development. Thank
Sennics for its many years of training. May Sennics create greater glories under the
guidance of the spirit of “In Science We Trust and Innovation Drives Progress”. EEIBERRY Management Performance

I~ b = > — iz ‘
EREFAFRTAR KCF . 2018, ERNTEAEXES BERAIRERE

Renping Jiao, an excellent employee representative of Sennics
49.42 7= 173 =

Sennics spent RMB 494,200 from the Sunshine Fund in 2018 to help 173 employees
and their families.
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BSIESEETE

Advocating Work-life Balance

ERAFRSHMES GROWTH kX bRiR, ARBIWXHKESFRINER, SRITHEMK, BNRARTEERR.

Sennics continues to promote the corporate culture of GROWTH, and carries out a series of activities such as Corporate Culture Week,
to share growth with employees and help improve their quality of life. r ]

o é& - N 3 CUSfO &
ek oSN

GOOD-TO- @_@/
GREAT . : 5 5

4]

HONESTY RENOVATION S
5 ‘

Fxvy N, 2 |

N =nerzonen TR

g : -

3 Core Value of Sennics P

: ) !

= S dr

= g dr

afF IAH 2% o
. ) > RF

TEAMWORK OWNERSHIP

54 R
WILLING S g @0
TO-LEARN 7401 By pue pa

Yoy R N TN gy

S WARERZEN “NFEEE MTE— eIgeRR” TaunRE]
1V EPFR GROWTH A5 Z AV ZEZ O EW Sennics Shandong held the theme development training of " In Science We Trust and the Unity of Knowledge and Action for a Better Future”
Sinochem International’s GROWTH culture and the core values of Sennics

L

- '1';"‘:"
THER “IREE JED) LTHE B RN REERHEEDD
The "Impressive Youth" activity of Sennics Anhui New brand image jigsaw activity in Sennics Anhui

“HEIELE BOHER JEnh “HEMK ABEE WHERE
“Brave Innovation in Youth” activity "Inheritance of Red Spirit" city orienteering competition
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Caring for Local
Communities

xFHEEW

Supporting Education

73

EREFRRBTHSTME BAORIGHS, BIXBHRERILLRE, AR
WNOFK. BITAmERAER, NS MiELRR. 2018 F, ERUF N m
BN 65.7 A7, AREZTE “BEEEN FQAESEEN 8T, 25
RuSBEFEDAL 630 AR

Sennics actively fulfills its social responsibility and devotes itself to giving back to the
society. By supporting education, Sennics carries out paired assistance and voluntary
activities to help the harmonious development of society. In 2018, Sennics launched eight
volunteer activities such as “Dream Action” and "Enterprise-Village" project, and the total
input reached RMB 657,000, involving 630 participants in voluntary activities.

HERATRENEERR, ZRAUFHEXIAXIFHAETRLRE, B
2010 F3 B IRUMRIVAFZRUFRHFEZLUNR, BEELSFRANSE
AREMMRELRBEFE, Rit 160 ARE, 80 AXE), £HFEEE
A 80 it ERUFRMFEMIRIL, BEMMUIBRNBATRE, 1
R 7T REEE, NEBERBALITELRT G,

Education is an important way of talent development. Sennics has been paying close
attention to and supporting education. Since the establishment of Sennics Scholarship in
Nanjing Tech University in March 2010, we have provided scholarship for 160 outstanding
undergraduates and postgraduates and subsidized 80 students with RMB 800,000 for
eight years. The Sennics Scholarship not only encourages and supports the development
of outstanding talents, but also strengthens the cooperation between the university
and Sennics, creating a development platform for the cultivation of outstanding talents.
Sennics headquarter received a total of 45 reasonable suggestions.

ERUFRABIAFFMA 2017 FERBFE

Sennics awards the 2017 annual scholarship to the students of Nanjing Tech University

‘B RBRER
Benefiting the Society to Gather Happiness

BITH X A5

Engaging in Community Public Welfare

ZRYFINEREERXR AL, AREEHRANMNOERK, BAHAREMKXEFEELRE. AN, AERREKEHLX
N, ARMXERRS, AtsMERRIE.
Sennics responds to the national targeted poverty alleviation strategy, provides educational support and paired assistance to help the

economic and social development of poverty-stricken areas. At the same time, the Company actively engages in community public
welfare, and launches community voluntary services to contribute to social harmony.

:upatF:273 )

Supporting targeted poverty alleviation

ERUFMEFEREFISER AL, MRSSHL |
EHAHEHKR ‘BE¥T5)” BB, 2018 F, ARRT
AREEBEAKAERGUEREFERBNE 25000 JtBh
P&, BPEFNERRFN®IE, kI, RBTEF
NERRAE LA XA REN X TIE, RUZTR5
BN BB R IR, 180 2 B o EE AN E
ENRESERENNET; UARZRELSZSEXFE
8 “Bo—ABR” En, BB 10 AxhhEE “Bf

B B, HAREN RIBESEM, B HhRENRRER,
93 R 3% R EE, EEYF HIEXIEBEED)

Sennics visits residents and delivers warmth to the community

Sennics responds to and implements the national targeted poverty alleviation strategy and actively participates in the "Dream Action”
education project of Sinochem. In 2018, our employees donated RMB 25,000 to poor students in Inner Mongolia Autonomous Region
Ar Horgin Banner to help them access to education. In addition, subsidiaries of the Company actively carried out paired assistance in
local communities. Sennics Anhui provided assistance in Hengyu Village, Zongyang County, Tongling City, and donated RMB 20,000
to help villagers in difficulties enjoy a warm and peaceful Chinese Spring Festival. Sennics Shandong has supported Cao County's
"Goodwill Donation" campaign for many years, donating RMB 100,000 to help "Enterprise-Village" project. The company also donated
computers to villagers, helping them lift out of poverty and sending warmth to the community.

FRERERD

Engaging in volunteer activities

ERUFESTRRSHBEH, RALXARERE.
EOBFE. REMFQTSEIES, UERRTohEE
ARt =

981 SERHHSRIN RERSTARR.

volunteer activities in communities, such as helping the elderly, WARZEE TR, RESE2T
2N S IO R > =
supporting education, disaster relief and so on. We convey care

Sennics advocates the spirit of volunteerism and carries out

Sennics Shandong practices volunteerism to serve candidates for college
and give back to the society through practical actions. entrance examination
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Outlook

EREFRFEFRE BEEL, EBR NEWER, REFBMEHEETE, BRFRAMEIFHIENEILZ
OREE, BRARSEFES, TS HSE ZORES], MEITITLEEMRTE, IAMTNEFLEFENTRAMNIE,
Sennics will continue to uphold the enterprise spirit of “In Science We Trust and Innovation Drives Progress”, unswervingly promote
management reform, regard technology and innovation as the core competitiveness, and enhance our ability of customer service. We

will continue to build HSE core competitiveness and to be a leader of the industry reform, making contribution to the people's needs for
a better life.

ZRYFEEEIBMEHEERTE, FUFLAREBEIMARAEENLRE, UMmZHASHE, BF “FFHA" B
IRRIET, FEIRARRMACIFEES), o “RHREE 20207 #i%, AEFREEANEN~RTRS.

We will unswervingly promote management reform. We will continue to integrate the concept of sustainable development into the
operation and development of the Company, follow the market trend, and adhere to the innovative R&D model of industry-university-

research-application collaboration to continuously enhance the Company's R&D innovation ability, thus further promoting “Smart Sennics
2020" and providing customers with more valuable products and services.

RRUFRRES I HSE O RES), Fii%E HSE BIBAR, FTLLM%, NRISSETSBENIERE, &R
ANABREETI] 2%, ANRRENRES, B RENEFZERRUTHIFIR D W IRIZR R M,

We will continue to consolidate HSE core competitiveness by continuously improving the HSE management system and securing the
safety, so as to create a safe and healthy working atmosphere for employees. We will enhance the construction of green factories,

vigorously develop circular economy, and effectively control and reduce the impact on the environment through responsible production
and operations.

EREFRERT “BRSE” NEW, FERASRREMRSME, MREITHRE, 1BRABIHHRMALT
WhRESEEST, NEFRIEEZMNE, ARRKEIEBHERIGAMTEMMBENEFEE, RIFFERW, T2NEREH#
MEFERRE, BT REeTE,

Adhering to the "customer-oriented" value, we will continuously improve product quality and service quality, accelerate the overseas
market layout, enhance local service for overseas markets, and create more value for customers. The Company will continue to improve

and strengthen supplier management through information technology application, and practice responsible procurement, to promote
sustainable development in the full value chain and facilitate the green innovation in the industry.

ZREFFBRETHEL “DUARER WIESR, EEREME. RHFENELXHUERE, R5IFHBFMBAL, LM
RISREHRLE. AERSLERNFRBKXZMETIE, MIRFBRAGEREM, MHXKIIELERISEEZ .

We will continue to implement the "people first " concept, and create a harmonious, positive and enterprising corporate culture
atmosphere to attract and train outstanding talents, striving to realize the common development of employees and the Company.

Poverty alleviation will be carried out in an in-depth manner, and public welfare volunteer activities will continue, the Company will do our
best to facilitate the harmonious development of the community.

2019 FR AT EBESEAEMAI R —F, ERUPBRLEFANZAEXT, CRAKLEREES, HES|AMHEDD
KITUIZETE, AFRFBIRRMAME S}

2019 is a key year for the implementation of the Company's strategy. Sennics will continue to work with stakeholders to gather forces for
sustainable development, jointly lead and promote the green transformation of the chemical industry, and strive for a better future!
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CSR Performance

FRIEHRIR

Category

RIESR

CSR Performance

fEiRB R

B

) - 201 2017
Indicators Unit 016 0
- | ZTEART
BE :
= M”.\ i RMB 100 23.25 28.23 29.33
Operating income .
million
IBENREARE (BRI EEN) ~
Number of new intellectual property rights (including / 3 2 17
patents and copyrights)
HR RS N
MRS ‘ | 60 86 93
Number of suppliers /
MR TE
A RTE A o5 o8 057
New employees Person
=T 8 A
RALBAK A 1,510 1,563 1,779
Total employees Person
BERTH A 1,062 1,073 1,235
Total male employees Person
M= ¥/
AT A 458 490 544
Total female employees Person
DHRKRETE A
oo S 12 14 14
Total employees of minority nationality Person
TRIRR T A 14 15 15
Total employees with handicaps Person
MERUEFHET A 39 45 58
Employees with a Master's degree or higher Person
FTRFHET A
Employees with a Bachelor's degree Person 202 240 26
RV
AEFHAL . A 337 404 492
Employees graduated from junior colleges Person
FERUTERRTL A
Employees graduated from technical secondary 932 874 953
Person
schools or lower
e TE e s
SRR T A 58 47 61
Number of management personnel Person
THEBEEAR A
17 14 11
Number of female management personnel Person
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FRIEHRIR

Category

=
Social

EIRB

Indicators

ERERBEER
Coverage of collective contract

LA

HERMBEE
Coverage of social insurance

BNIA%
Trade union membership rate

RBImAER
Employee turnover rate

RITFNREDEAN
Total training investment

RIS
Total training hours

SIFNEB A
Total number of employees trainees

EEARSIEIEH
Total training hours of management personnel

ESTEHRSN. RULLARETNART (REEAR)
b fl

Percentage of employees who receive regular
performance assessment and career development
appraisal (management personnel excluded)

BERERSN. RUEBRETNERARLA)
Percentage of management personnel who receive
regular performance assessment and career
development appraisal

BLRTEFRFHEL

Basic salary ratio for male and female employees

NRE R T FIBEFHREREL
Average paid leave of office employees

EFEER TR INMRRER
Average paid leave of manufacturing workers

FEHIEER R I RITER R

New occupational diseases in 2018 and accumulated

occupational diseases

RN ERINREEE
Coverage of employees' health check and records

TEEFBEA
Total investment in safe production

RREFFHI

Safe production accidents

RIMHATAK
Number of casualties among employees

RImBEN
Total investment in public welfare

Unit 2016
% 100
v o
“ o
A
Moo 0
/FJ{;Huj:' 74,190
Pers);r;:);\time 18383 ,,,,,,,,
S
% 100
% 100
P
o
w7
)’/)\" 0
“ o
TS
;,f\ 0
//\ 0
BTARM 70 777777777777777
RMB 10,000

100

100

100

100
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FRIEHRIR

Category

e
Social

TR

Environ-
mental

EIRB R

LY

: : 2016
Indicators Unit
UNZIIEE¢ 0 9
Number of public welfare projects /
RINTSRBENR AR 606
Number of volunteers for public welfare Person/time
N ETHARSS BYIE] ) 050
Length of services for public welfare Hour
"""" DT A
NN g,\g
RERUETER & ) Ton/ standard 60,521
Total energy consumption
coal
P RETERK T 579
Water for production and domestic use 1,000 tons
BAOERE BT Eet 71472
Power consumption 10 MW/h '
Cme - S
i ) Ton/ standard 60,521
Coal consumption
coal
é |/ = 4
HIKERE . Si: 158,000
Paper consumption Piece
BEMHEE Lo 870
Total amount of packaging materials Ton
EKHRE a1 0
Discharge of wastewater 10,000 tons
TEEFHHRE i 841
Discharge of nonhazardous waste Ton
BEERYHHRE g 10.730
Discharge of hazardous waste Ton '
SR E i
Emission of carbon dioxide Ton 196,832
COD Him = g 1.29
Emission of COD Ton '
ZENFHIRE iy 101
Emission of sulfur dioxide Ton
""" Srapad sopaan
Ijr?vﬁebsj{‘i171;?‘?Z ;;Zig:gy»saving technological BTARD 210
X RMB 10,000
improvement
TIRER ARSI E 81 0
. . 3
Number of energy-saving technological improvement /
BCE LED BRRAIT LB E AR 15
Power saved by installing LED lamps 10 MW/h '
TRK Al 17.55
Water saving 10,000 tons '
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GRI Standards 151525
GRI Standards Content Index

GRI Standards }5trZ=5|
GRI Standards Content Index

FRESE GRI Al SR BIREMnE (GRI Standards) BIZO A RES .

The Report is prepared in accordance with Core Option of GRI Standards.

xor =--

E .
Indicators

MM | &FiE
U Reason for
Omission

LAAABER
Organizational profile

41
Strategy

102-1 LR E R NI p5
102-1 Name of the organization Company Profile
102-2 &GN, mhd. FmilRS NE)EST P5
102-2 Activities, brands, products, and services Company Profile
102-3 BEALE NEIEST Ps
102-3 Location of headquarters Company Profile
102-4 KEME NEEST Ps
102-4 Location of operations Company Profile
102-6 FRrENSERER NEIEST P5
102-5 Ownership and legal form Company Profile
102-6 fRSHI™H NEEST P5
102-6 Markets served Company Profile
102-7 BLRFIE NE)EST P5
102-7 Scale of the organization Company Profile
‘B RER
102-8 XF RITMEMTEENIEE Benefiting the Sodiety to | pgs 7y
102-8 Inf ) Gather Happiness )
nformation on employees and other workers =N P76-P78
o 20
CSR Performance
ARERN
102-9 {HR74E C‘?*r;’;,)aj: rofle P5
. SINOT
102-9 Supply chain Cooperation for Shared P56-P62
Development
BH%EIM, CIFIREh: %
MBRAF Z+FRFFE
102-10 EAREHM I BATA REZE
102-10 Significant changes to the organization and its nnovation-criven P7-P14
. Development Led by
supply chain Technology: Sennics's
20 Years of Sustainable
Development
102-11 FRERMISE A £+ AERE P15-P19
102-11 Precautionary Principle or approach Corporate Governance
“ ‘R A
- pvir¥i=1
18§ ]2 ??ME?{ itiati Cooperation for Shared P59-P62
- xternal initiatives Development
H R
102-13 HRBIRRAN R
Membershio of iati Cooperation for Shared P59-P62
102-13 Membership of associations Development
102-14 B REENES B R
. - Message from the P3-P4
102-14 Statement from senior decisionmaker Chai
airman
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WBHE ; SR | &
Category Indicators Unit Reason for
Omission
102-16 MMEM. RN, FRAEMTHIE HaRABE
102-16 Values, principles, standards, and norms of Social Responsibility P20
EEFRE behavior Management
Ethics and integrity 102-17 X FEBHEINAI X B WAL A
102-17 Mechanisms for advice and concerns about i P15-P19
th Corporate Governance
ethics
& 102-18 B854 NEAE P15-P16
Governance 102-18 Governance structure Corporate Governance
y & RPN = farag
100-40 FIEAER S BE TR A iy | Pod
102-40 List of stakeholder groups Management
‘v Ezgeam
102-41 SRAKHH PN Belrmw\efitiﬁtgz Societyto | P63-P72
102-41 Collective bargaining agreements Gather Happiness
1 5 N HERTEE
REIAXT 85 102-42 FISARSE B BYIRIAEE HaRERE
Stakeholder engagement 102-42 Identifyi 4 selecting stakehold Social Responsibility P20-P24
- entifying and selecting stakeholders Management
2+ A== =
102-43 RIsHAXTT 5778 gioj; ;{esgpi(isibi\ity P20-P24
102-43 Approach to stakeholder engagement Management
y A= = -
100-44 $R i EBWER A EIE A sblly | PogPos
102-44 Key topics and concerns raised Management
102-45 AH M SRR PPIHZRITR A .
102-45 Entities included in the consolidated financial = P1
(ot ; About This Report
statements
102-46 REMRERBFINEAR RFABE .
102-46 Defining report content and topic Boundaries About This Report
A== =
102-47 SR BT HaRERE
102-47 List of material topics Social Responsibility Pa0-Paa
P Management
TERER
102-48 SR ER No
102-48 Restatements of information restatement
information
102-49 IRELT KFAHIRE P1-P2
102-49 Changes in reporting About This Report
ape 102-50 RS HA KFAHIRE Po
Reporting practice 102-50 Reporting period About This Report
102-51 &R E B KFHIRE Po
102-51 Date of most recent report About This Report
102-52 k= EHA KFAHIRE Py
102-52 Reporting cycle About This Report
KFHIRE
102-53 BXARGAENBERAAER About This Report P2
102-53 Contact point for questions regarding the report | B R 15k P85-P86
Feedback Form
102-54 7§ & GRIARERITIR ERIAERA .
. . . . =
13?2 24 §|a|ms of reporting in accordance with the GRI About This Report P1
andards
GRI Standards
102-55 GRI A Z5| FEITERS| P79-P84
102-55 GRI content index GRI Standards Content
Index
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A=

Category

GRI 201:
ZFER

GRI 201:
Economic
Performance

GRI 205:
RIEM

GRI 205:
Anti-
corruption

GRI 206:
FEHESTA
GRI 206:
Anti-
competitive
Behavior

GRI302:
BEIR
GRI 302:
Energy

GRI 305:
HER

GRI 305:
Emissions

GRI103:
BRGNS
GRI103:
Management
Approach

WRRE TN E
Topic-specific
disclosures

GRI1103:
EESEHE
GRI103:
Management
Approach

WEE T E
Topic-specific
disclosures

GRI103:
EESERE
GRI103:
Management
Approach

WAL TN
Topic-specific
disclosures

GRI1103:

B LR
GRI103:
Management
Approach

WA T TN
Topic-specific
disclosures

GRI103:
EESERE
GRI103:
Management
Approach

GRI Standards 151525
GRI Standards Content Index

WEBIE | &
Indicators Unit Reason for
Omission
MR N EREDRHE; WESEREARE
N St absm essage from the
7, EEFERNITEG )
. . ) ) Chairman P3-P4
Explanation of the material topic and its Boundary; The | .} o o
! ) L HARREEE P20-P24
management approach and its components; Evaluation ) I
Social Responsibility
of the management approach
Management
201-1 EEFEMDENEFNE FRESHK P76
201-1 Direct economic value generated and distributed | CSR Performance
EEKEE
. ” N M from th
2012 SETAHRIMSHILRELRTIE o o e b3.pa
201-2 Financial implications and other risks and [
opportunities due to climate change z ¥ EL P37-P50
Putting Safety and
Green Production First
W EBIMEIN BN IR FRRVE ,; EIR TS 7 N EL LA R ED
5, BEFENITE SN
. . . . NERE
Explanation of the material topic and its Boundary; The P15-P19
. ) . Corporate Governance
management approach and its components; Evaluation
of the management approach
205-2 RIBMEENZFRIEERIF ATAIE
205-2 Communication and training about anticorruption = P15-P19
. Corporate Governance
policies and procedures
REEZINNIE
205-3 ZHIAR BB RERIATE hERts
205-3 Confirmed incidents of corruption and actions No confirmed
taken corruption
incidents
SRR A RBGER; BIR AR AR ER
5; BEFERITE SN
. . ) . nELRE
Explanation of the material topic and its Boundary; The P15-P19
) ) Corporate Governance
management approach and its components; Evaluation
of the management approach
REESHIIFYS
FITH. RITAT
ZEHRSCEE Y
206-1 HHFLBSITH. RITHNARZIRIE% TR
BRI )
206-1 Legal actions for anticompetitive behavior, Nollegal aCtI.O.ﬂ for
antitrust, and monopoly practices anti-competitive
’ POl B behavior, anti-trust,
and monopoly
practices
SRR N RAVRE; B AR E AR ER
7, EEAENITEG Z 9 EE
Explanation of the material topic and its Boundary; The | Putting Safety and P37-P50
management approach and its components; Evaluation | Green Production First
of the management approach
z % ELE
302-1 RABHRE TSR Putling Safety and  — p37.psg
; L - Green Production First
302-1 Energy consumption within the organization S P78
o 201
CSR Performance
=z % EE
302-5 PR MmINARSHIEERE K Putting Safety and P37-P50
302-5 Reductions in energy requirements of products | Green Production First P78
and services BESH
CSR Performance
NSRBI R DA RRGRER; BIR AR AR ER
7 EEFERITE =z % EE
Explanation of the material topic and its Boundary; The | Putting Safety and P37-P50

management approach and its components; Evaluation
of the management approach

Green Production First
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REmE

Category

GRI 305:
HERR

GRI 305:
Emissions

GRI 306:
BIKHEFRY
GRI 306:
Effluents and
Waste

GRI401:
B

GRI 401:
Employment

GRI 403:

BRAb 2R
5z
GRI403:
Occupational
Health and
Safety

GRI404:
BHlSHE
GRI 404:
Training and
Education

WEETEE
Topic-specific
disclosures

GRI103:
EESERE
GRI 103:
Management
Approach

WEEIIEE
Topic-specific
disclosures

GRI103:
EESERE
GRI 103:
Management
Approach

WEEmEE
Topic-specific
disclosures

GRI103:
BT
GRI 103:
Management
Approach

WEETEE
Topic-specific
disclosures

GRI103:
BIEGEEE
GRI103:
Management
Approach

WEEIIEE
Topic-specific
disclosures

Indicators

g - o
Putting Safety and

WRIBT | &iE

Reason for
Omission

305-1 B (CEls 1) BRESEHK - P37-P50
305-1 Direct (Scope 1) GHG emissions ireen:iroductlon st P78
HEEN
CSR Performance
[ —
3057 AN (NO . TraWM (S0) Ms = 7 =t
e Putting Safety and P37-P50
306-7 Nitrogen oxides (NOy), sulfur oxides (SO,), and ir?gzgzo‘jw'on First  prg
. . . L n 201
other significant air emissions CSR Performance
YRR A RRREE; BRI ER AR ER
7, EIRFERITE z 9% EE
Explanation of the material topic and its Boundary; The | Putting Safety and P37-P50
management approach and its components; Evaluation | Green Production First
of the management approach
Z @ BE
—_ [ e - Putting Safety and
306-2 REHIRMIEBF AN ENERMSE . . P37-P50
. Green Production First
306-2 Waste by type and disposal method g P78
RESN
CSR Performance
YRR N RBGRER; B E R AR ER
7 BEERITE ‘B R=ER
Explanation of the material topic and its Boundary; The | Benefiting the Society to | P63-P72
management approach and its components; Evaluation | Gather Happiness
of the management approach
‘B BER
4011 SHE TS Tra= Benefiting thg Society to P63-PT2
) Gather Happiness
401-1 New employee hires and employee turnover R P76-P78
RESK
CSR Performance
4012 IRMHALIMAT (FEAEIRNIRIRET) &M | B B=E
401-2 Benefits provided to full-time employees that are | Benefiting the Society to | P63-P72
not provided to temporary or part-time employees Gather Happiness
SRR A RAVRE; B AR E A RER
7, BIEAERNITEG Z 9% BE
Explanation of the material topic and its Boundary; The | Putting Safety and P37-P50
management approach and its components; Evaluation | Green Production First
of the management approach
i zs
4032 THEH, Tt R, wxTea, spg 2 & 2L
= utting Safety gnd . P37-P50
403-2 Hazard identification, risk assessment, and ZZE;Z;OCJUCUOH First P76.P78
. . . . . o1 ZO0UX
incident investigation CSR Performance
MR A RRREA, B ERE AR ER
73, BIEFERITE ‘B BER
Explanation of the material topic and its Boundary; The | Benefiting the Society to | P63-P72
management approach and its components; Evaluation | Gather Happiness
of the management approach
‘B BER
404-1 SERTEEESIEIITI NG Benefiting the Society 0. pg3 p7)
Gather Happiness
404-1 Average hours of training per year per employee N P76-P78
Al nESA
CSR Performance
404-2 RITHEERAHF MBS R ‘B RER
404-2 Programs for upgrading employee skills and Benefiting the Society to | P63-P72
transition assistance programs Gather Happiness
‘B BER
404-3 EHEZSEMMIRVEAREZNRTES L Benefiting the Society to - b b7s
404-3 Percentage of employees receiving regular Gather Happiness P76-PT8

performance and career development reviews

TS
CSR Performance
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A=

Category

GRI 405:
Zriks
TEN=

GRI 405:
Diversity
and Equal
Opportunity

GRI 406:
R

GRI 406:

Non-
discrimination

GRI1408:
BT

GRI 408:
Child
Labor

GRI 409:

SRIB SRR T
GRI 409:
Forced or
Compulsory
Labor

GRI413:
2t X

GRI 413:
Local
Communities

GRI103:
BESERE
GRI 103:
Management
Approach

WA T E
Topic-specific
disclosures

GRI103:
BRSNS
GRI103:
Management
Approach

WEETINE
Topic-specific
disclosures

GRI103:
BESERE
GRI 103:
Management
Approach

WEETNE
Topic-specific
disclosures

GRI103:
BRSNS
GRI 103:
Management
Approach

W B E
Topic-specific
disclosures

GRI103:
EESERE
GRI 103:
Management
Approach

WL TN E
Topic-specific
disclosures

XYSEFVEIN G R EIOFRAVIRER; EESEREAMER

Indicators

PO VAL T

Unit

i
Reason for
Omission

GRI Standards 151525
GRI Standards Content Index

REWmE

Category

Indicators

WRIBT | &iE

Reason for
Omission

7, BERFENTE ‘B R=E
Explanation of the material topic and its Boundary; The | Benefiting the Society to | P63-P72
management approach and its components; Evaluation | Gather Happiness
of the management approach
‘B BER
405-1 BENIERTHE T gi’;ﬁg:'a%thfnzzgety © p63-p72
405-1 Diversity of governance bodies and employees R PP P76-P78
AN m -l
CSR Performance
405-2 BLEATARIRMALLH S
. . . o A
405-2 Ratio of basic salary and remuneration of women CSR Performance P76-P78
to men
PSRRI R EOA R BIGEER; BIR AR EH A A ER
55 BERENTE ‘BT By
Explanation of the material topic and its Boundary; The | Benefiting the Society to | P63-P72
management approach and its components; Evaluation | Gather Happiness
of the management approach
REHPIR R
. - L i
406-1 AU BRI IEAT 5 o
406-1 Incidents of discrimination and corrective actions incident oceurred
taken during the reporting
period
PSRRI R EDA R BIGER; BIR AR EL AR ER
2 EEIENTE B BEE
Explanation of the material topic and its Boundary; The | Benefiting the Society to | P63-P72
management approach and its components; Evaluation | Gather Happiness
of the management approach
IREBARRESE
408-1 AEEAE T HHRAIEE SAENE e
408-1 Operations and suppliers at significant risk for incident oceurred
incidents of child labor during the reporting
period
SRR DR IR, B E RN
2 EEIENTE B BEE
Explanation of the material topic and its Boundary; The | Benefiting the Society to | P63-P72
management approach and its components; Evaluation | Gather Happiness
of the management approach
REHAPIR R R
400-1 ARG H RSB EARNGASEE AL JBERRIT TN H
o] No forced or
. ' — ) compulsory labor
409-1 Operations and suppliers at significant risk for incident occurred
incidents of forced or compulsory labor during the reporting
period
SRR N R AR, BRI AR
9; W B EEE
Explanation of the material topic and its Boundary; The | Benefiting the Society to | P73-P74
management approach and its components; Evaluation | Gather Happiness
of the management approach
4131 EEMIX S5, EmTEARITINEES “E” B2EEim
413-1 Operations with local community engagement, Benefiting the Society to | P73-P74
impact assessments, and development programs Gather Happiness
EEFHBEER
FEFMANEE R

413-2 W HMH R B R BT EAAECMIEE R
413-2 Operations with significant actual and potential
negative impacts on local communities

No operation with
significant actual
and potential
negative impacts on
local communities
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GRI 103: SRR I R AR IER; BIR A A R EL AR A
TEAEEE 9 EEAENITME H AR
GRI 414: GRI 103: Explanation of the material topic and its Boundary; The | Cooperation for Shared | P56-P58
Bt =TE Management  management approach and its components; Evaluation | Development
GRI 4:-4: Approach of the management approach
Supplier
i . _ __ AR ZE N E
imml WESTHEE 4142 SEEHERM A BRI LURRERE(TE 211y
ssessment Topic-specific  414-2 Negative social impacts in the supply chain and No negative social
disclosures actions taken impact in the
supply chain
GRI 103: YRR N R, B E R AR ER
GRI 416: TEAEEE 0 EEAERNITME H” 3L
EREESRS GRI 103: Explanation of the material topic and its Boundary; The | Cooperation for Shared | P51-P55
GRI 416: Management = management approach and its components; Evaluation | Development
Customer Approach of the management approach
mfmmm WEETHE 4162 SRESNRSHRES R HMMENEM R A
Safety Topic-specific 416-2 Incidents of non-compliance concerning the No violations
disclosures health and safety impacts of products and services occurred
GRI 103: SRRV REINFRBNER; EEGEREEARS | 55w
EEAEIEE 9, BEAENTE Corporate Governance P19
GRI 103: Explanation of the material topic and its Boundary; The | “f1” A% P51-P55
Management management approach and its components; Evaluation | Cooperation for Shared :
Approach of the management approach Development
X NEAE
ERI'417-'~|:| 417-1 37 @AARSS 5 B SARRMER Corporate Governance | ¢
BHSHHN 417-1 Requirements for product and service information | “F1” A% P51-P55
GRI417: and labeling Cooperation for Shared i
Markgtmg and ; Development
Labeling WRAE TR — - e
Topic-specific 417-2 WX mMRSE R SR EME 4 REEFENEMS
disclosures 417-2 Incidents of non-compliance concerning product No violations
and service information and labeling occurred
417-3 R EHAEN S Sk S
417-3 Incidents of non-compliance concerning No violations
marketing communications occurred
GRI 103: XSEBEINEAR EA R ARE; B AR A RER
SIEAEEE 5, EEAERIT “HN R
GRI418: GRI103: Explanation of the material topic and its Boundary; The | Cooperation for Shared | P51-P55
= PEF Management = management approach and its components; Evaluation | Development
GRI 418: Approach of the management approach
Customer 418-1 5ERILEFPRLMEREFAZREXNEIELN
Privacy WEETRE . i N REEBMEH
Topic-specific ) ) ) No violations
Cedesies 418-1 Substanlnated complaints concerning breaches oocurred
of customer privacy and losses of customer data
GRI 103: YRR N RBGREE; EIE AR AR ER
S = N 4 AEIT
SR fl:;glﬁolfmg ?x, Iai:%oﬁn/ffat’]hjiﬂaateria\ topic and its Boundary; The AR)aE P15-P19
H=EFEM : P P > 1% Gorporate Governance
GRI 419: Management management approach and its components; Evaluation
Socioecono-  Approach of the management approach
S WEETHE 4191 ERUSSEFIANEEEN kB EVEM M
Compliance Topic-specific 419-1 Non-compliance with laws and regulations in the No violations
disclosures  social and economic area occurred
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Feedback Form

Dear Sir/Madam:

Thank you for reading Sennics Sustainability Report 2018. We attach great importance to your feedback on our social responsibility work and
the Report. Your opinions and suggestions are important basis for our improvement of CSR information disclosure as well as CSR management

and practice. You may submit the feedback via letter, e-mail, or fax after you have filled it. Your precious feedback will be appreciated!

How do you think of the Report?
Very good Good Far Poor Very poor
What do you think about the structure of the Report?

Can you figure out our CSR philosophy and practice features through the Report?
What do you think about the readability of the Report?

What do you think about the contents and the design of the Report?

What is your overall evaluation of the Report?

What is/are the issue(s) of your concern? (Multiple choices)

[] CSR management [ Business ethics [] Innovation [ Business value [] Environment [] Employee [ Supply chain [J Community [] Others

How much does the Report cover the issues of your concern?

CJAI [JMany [JSome []ALittle [ None

What is your suggestion on the Sustainability Report of Sennics?

What is your suggestion on the CSR fulfillment of Sennics?

This Report is prepared in both Chinese and English languages. You may download the Report on the following website:
http://www.sennics.com/develop4.html

You may contact us via:

Sennics Co., Ltd.

Add: 7/F, Sinochem International Plaza, No. 233 North Changging Rd., Pudong New Area, Shanghai, P. R. China

Post Code: 200126

Tel: 86 021 31769966/9988

Fax: 86 021 31769199

Email: CSR@sennics.com
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